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** The mlicies and procedures outlined hereie aubject tachange without notice provided that the changes are
made in accordance wittederal and state laws and Town Bylaws. The Townayfdrd, Massachusetts reserves

the right to lay off any employee whenever such action becomes necessary by reason of shortage of funds, lack of
work, the abolition of a position, a material change iniési or organization, or for any other appropriate reasons.
These policies are a guide only, and it is not the intent of the Town to grant any employee any contractual
commitment expressed or implied by its adoption
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Welcome to Maynard

Dear Town ofMaynard Employee,

Welcome to the Town of Maynard it is both a noble and challenging endeavor you have
undertaken! We are pleased to have you join our organizatipand expect you will find the
Town a friendly and rewarding place to work.

AsamuniciAl CT OAOT I AT Oh OEA 41 x1 80 DPOEI AOU CT Al E
services in an efficient and courteous mannerto the citizens of Maynard. We take pride in

the quality of the senices we piovide and the quality of our stafff as a Town emploge,

you are one of our most valuable assets, and play a vital role in the provision of services.

Whether in person, over the phone, or irwriting, you represent the Town in each and

every contact you have with members of the community. Our continued swess will

depend on your contributions and those of the other talented employees with whom you

work.

The employee policies, practiceand programs outlined in this randbook describe the
services and support available to help achieve your pgonal and professional goals in
Maynard. The Town retains the rights to modify or alter these policies and procedures, and
any applicable collective bargaining agreemestor employment contracts supersede these
policies.

If after reviewing the policies and procedures/ou have further questions, please consult
your department head o the Town Administrator 6 @¥fice for clarification.

We hope your employment with the Town of Maynard is a satisfying experience. It is our
contention that town-employee relations will bendit from th e increased communication
this handbook provides.

Sincerely,

OWfHon—

Gregory W. Johnson
Town Administrator
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Section 1. Title and Purpose

The purpose of these personnel policies and procedures is to establish a system of personnel
administration governing employment within the Town of Maynard whichis consistent

with Massachusetts General Law, Chapter 151B; algo ensure that the recruitment,

selection, and advancement of personnel shall be based on ability, knowledge, skill and
performance under fair and openprocessesThe personnel system shalbe administered
without regard to race, color, religion, sex, sexual orientation, gender identity or

expression, national origin, age, disability, marital status, citizenship, genetic information,

or any other characteristic protected by law and with proper regard for privacy and

employee rights.

These Policies and Procedures are adopted pursuant to the authority granted under the
Maynard Town Charter and ByLaws, by Article LXXXIX of the Constitution of the
Commonwealth and General Laws, Chapter 41, Sect 108A and 108C.

Section 2: Scope ofPolicies
These policiesshall apply to all employees of the Town dflaynard except:

1 Those appointed or employed by the School Committee

1 Those who serve in offices filled by popular election and persons appointed fiti
vacancies in elective offices

1 Those who serve on voluntary boards, commissions, committees or authorities

1 The Town Counsel and others empted by the Board of Selectmen

Employees whose employment is governed by a collective bargaining agreement are
subject only to those provisions of this Policy not specifically regulated bijhe agreement.
Contractors or tenants with offices in a Town facilityand/or accept the use of Town
resources are required to comply with any and altelevant provisions of this document,
particularly access provisions (i.e. Information Technology).

Additionally, Policepolicies, while Full State Accreditationstatus is maintained and Fire
Department policies,procedures, guidelines and general ordersupersede any like policy
or procedure in this manual. Changes to Policand Fireinternal policies and procedures
will be reviewed annually with the Town to ensure compliance with Town policies

Section 3: Administration

The TownAdministrator , under the policy direction of the Board of Selectmen, shall be
responsible for the proper administration of these policiesincluding the greparation and
approval of personnel policies and procedures,ecommendation toTown Meeting for
approval of wage and classi€ation plans, and theappointment of a Director of Human
Resources.

Specifically:

1 The TownAdministrator shall bevested with all the powers and dutes specified in
the Town Charter.

TOWN OF MAYNARIBSection 1: Title and Purpos



1 The TownAdministrator shall establish such procedures as he or she deems
necessary for the proper administration thereof and assigns to the Assistant Town
Administrator such duties as he or she deems necessary.

Section 4;: Definitions

As used in these policieshe following words and phrases shall have the following meaning
unless a different meaning is clearly required by the laws of the Commonwealth:

Appointing Authority - The Board of Selectmen, department head or any board, commission,
committee or manager so empowered by stute, bylaws, ordinance or directivethat has

the power to appoint an employee to any nonelective position is referred to as the
Appointing Authority.

Collective Bargaining Agreemert The document resulting from the mutual obligation of
employers andemployees' representatives to meet at reasonable times and confer in good
faith with respect to wages, hours, standards of productivity and performance, and other
terms and conditions of employment. This includes the mutual obligation to negotiate an
agreement and bargain over questions arising under an agreement.

Compensatory TimeFor non-exempt employees working fulttime. Time off from work
accumulated at the rate of one and one half times the amount worked for hours beyond 40
per work week, or as othewise calculated under a collective bargaining agreement or
employment contract

Continuous EmploymentEmployment uninterrupted except for required military service
and for authorized vacation, sick leave, bereavement leave, court lead®mestic violece
leaveor other approved leave of absence.

Department- Any departmentor agency of the Town subject to these plicies.

Department Head The officeror other body having immediate supervision and control of a
department; in the instance of a departmenserving under the supervision and control of
the Selectmen, the officer, board or other body responsible to the Board of Selectmen for
the administration of the department.

Exempt EmployeeA salaried employee who is employed in an executive, administrative, or
professional capacity and is not generally entitled to overtime pay as he or she meets the
following criteria as defined by the Fair Labor Standards Act., 29 USC Sections-206:

1.) Executive? primary duty is to manage a department

2.) Administrative ? primary duty is office or non-manual work directly related to
management policies, or directly assisting an executive.

3.) Professional? primary duty requires advance knowledye acquired by specialized
study, work is intellectual and the result is not standardized.

Employee as used in the Personnel Policies shall be any person paid and employed by the
Town whether full-time, part-time, seasonal, speciakegular, probationary or temporary.

Full-time Employee A full-time employee is one who has completed the probationary
period and who works at least 37.5ours per week throughout the year. Hours worked as

m Section 4: Definitions] TOWN OF MAYNARD



an elected official may not be combined with hours worked in an appoied capacity in
determining an employee's status.

Grievance A complaint or dispute between an employee and his/her supervisor.

Manual Laborer- A non-office worker position that requires regular lifting, carrying of
objects, cleaning or other physicallystrenuous labor.

Non-Exempt Employee An employee, whether paid a salary or hourly wage, whose
primary duty is not executive, administrative, or professional in nature. A nomxempt
employee is entitled to overtime pay under certain conditions.

Overtimez For non-exempt employees, itne worked in excess of the normal work week of
40 hours, hours, or as otherwise calculated under a collective bargaining agreement or
employment contract,subject to certain conditions

Part-time Employeebenefits eligible A part-time employee iseligible to receive certain
benefits depending ontheir schedule and average weekly hours. An employee who
regularly works 20+ hours per weekbut less than 37.5 hours per weekhroughout the
yearsis eligible for health insurance and life insurancéenefits. Hours worked as an
electedand/or appointed official may not be combined with hours worked in an appointed
capacity in determining an employee's status.

Part-time Employeenot benefits eligible- A part-time employee working on average, fewer
than 20 hours per week, annually, is not eligible for health insurance of life insurance
benefits.Hours worked as an electeénd/or appointed official may not be combined with
hours worked in an appointed capacity in detamining an employee's status.

Probationary Period- A working test period during which time an employee is required to
demonstrate ability to meet acceptable standards of performance prior to an appointment
to a classified position.

Public Safety PositionAny position included in the Fire Department, Police Department,
Emergency Management, Dispatch Center; any ambulance attendant, Emergency Medical
Technician, or other similar position, not including administrative or housekeeping staff of
said departmerts.

Regular Employee A regular employee is one who has completed his/her probationary
period and is retained in a position where the intent is more than six months continuous
employment.

Temporary Employee A temporary employee is a full or part-time position that is not
likely to require the services of an employee on a yeaound basis. Seasonal employees
and employees hired for a specific project on a sheterm basis are considered temporary
employees. Temporary employees are not eligle for any benefits offered by the Town.
Temporary employees, after a six month period with the town, may be considered for
permanent employment.

TOWN OF MAYNAFRE_



Section 5: Employment Practices

A. Equal Employment Opportunity

The Town of Maynardprovides equal employment
opportunities (EEO) to all employees and applicants for
employment without regard to race, color, religionsex,
sexual orientation, gender identity or expression national
origin, age, disability or genetics. In additio to federal law
requirements, the Towncomplies with applicable state
and local laws governing nondisamination in employment. This policy applies to all terms
and conditions of employment, including recruiting, hiring, placement, promotion,
termination, layoff, recall, transfer, leaves of absee, compensation and training.

The Town of Maynardexpressly prohibits any form of workplace harassment based on
race, color, religion, gendersex ,sexual orientation, gender identity or expression, national
origin, age, genetic information, disability, or veteran status. Improper interference with
the ability of - A UT Adinpldyées to perform their job duties may result in discipline up
to and including discharge.

B. Equal Pay Act- An Act to Establish Pay Equity

Effective July 1, 2018Chapter 177 of the Acts of 2016An Act to Establish Pay Equity

amends the Massachusetts Equal Pay Act (MEPA), M.G.L. c. 149, § 105A to generally

provide O E AN@ enfployer shall discriminate in any way on the basis of gender in the

paymert of wages, or pay any person in its employ a salary or wage rate less than the rates

paid to its employees of a different gender for comparable work. 4 EA 1 Ax AAZET AO
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respongbility, and is performed under similar working conditions.

MEPA permits differences in pay for comparable work only when based upon:

1.) a system that rewards seniority with the employer (provided, however, that time
spent on leave due to a pregnanegelated condition and protected parental, family
and medical leave, shall not reduce seniority);

2.) a merit system;

3.) asystem which measures earnings by quantity or quality of production, sales, or
revenue;

4.) the geographic location in which a job is performed;

5.) education, training or experience to the extent such factors are reasonably related
to the particular job in question; or

6.) travel, if the travel is a regular and necessary condition of the particular job.
)y I BT OOAT O1 Uh - %0! | AEAO histbridshae ndd&defénséltd D1 T UAAOS
liability. Moreover, an intent to discriminate based on gender is not required to establish
liability under the law.
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C. Recruitment

Individuals to fill exempt positions shall be recruited from a geographic area as wide as is
necessary to assure obtaining well qualified candidates for the various types of positions.
Individuals to fill non-exempt positions shall first be recruited from within the Town
government and only after it is determined by the appointing authority that no galified
candidates are available shall the position be advertised in newspapers and other
publications to the extent necessary to insure sufficient numbers of qualified candidates.

D. Job Postings

The appointing authority shall make known all approved vacancies for positions by posting
announcements of such vacanciesith the Town Clerk and any other official Town
locations. When it is necessary to recruit from outside the Town government, appointin
authority shall advertise online andin publications to the extent necessary toresure
sufficient numbers of qualified candidates.

E. Selection Procedures

Selection and appointment to all Town positionshall be based solely upon jolvelated
requirements and the applicant's demonstration of the skills, knowledge, abilities and
other characteristics necessary for successful job performance and career development, as
outlined in the job description. The appointing authority may determine that a test or a
combination of tests will be used to evaluate the relative fitness of each candidate for the
position. The tests shall relate to the duties and responsibilities of the position for which
candidates are being examined, and shall fairly appraise and determinet merit, fitness,
ability and qualifications of competitors to perform the duties of the position. In addition, a
variety of personnel procedures may be employed, including reference checks; personal
interviews; assessment of training, education and worlexperience; medical examinations;
written, oral and performance tests.

F. Nepotism

When in the normal selection process, relativieof Town employees or officialsare being
considered for appointment or promotion, the Town Administrator will be notified by the
Department Head. No person shall be hired or promoted based upon their family
relationship to another Town employeeor official. No employee shall be in a position that
provides supervision over his/her relative. Any employee or official with appointing
authority shall delegate such authority if a relative is under consideration for appointment
even if the appointing authority will not be a direct supervisor of the candidate.

This policy is not for the purpose of depriving ag person of an equabpportunity for
employment with the Town, but is solely intended tceliminate the perception of or
potential for preferential treatment of the relatives of government personnel.

The Town may modify schedules, shifts, squads or work units to eliminate any poteritiar
conflict under this policy.

Relatives, for the purpose of this policy, shall include all members of the immediate family
including spouse, parents, brothers, sisters, direct line aunts and uncles and nieces and
nephews, children, grandparents, grandaldren and in-laws. Cousins and aunts, uncles,
nephews and nieces by marriage are not regarded as members of the immediate family for
purposes of this policy.
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G. Reasons for Rejection

The appointing authority may reject any application where there is an indication that the
applicant does not possess the minimum qualifications required for the position or which
was not filed by the announced closing date for receiving applications. Fugh an

application may be rejected if the applicant makes any false statements of any material fact
therein, or practices any deception or fraud regarding angventwhich may be pertinent to
the application process or the applicant's background, fitness aualifications. Written

notice of rejection shall be given to the applicant by the appointing authority.

H. References

The appointing authority will contact references as necessary and with the prior approval

of the candidate. The candidate shall executa@ease permitting the same (on a form
provided by the Town), which release shall hold the Town harmless from acting upon any
information provided to it. All reference checks shall be considered personal and
confidential in in an effort to protectthe canddate's present employment status. All pre
employment, authorized medical exams and background checks shall be completed as may
be required by the Town. The appointing authority will select and hire the best qualified
candidate for the position.

I. Medical Exam

Certain offers of employment are contingent upon the successful completion of a pre
employment medical and/or psychological examination performed by a physician of the
Town's choice at its expense. All candidates will be required to furnish the Towipn a form
provided by the Town) a signed letter of authorization allowing the Town to have access to
the prospective employee's medical exam reports. The appointing authority will then select
and hire the best qualified candidate for the position. After@pointment to town service,

the appointing authority may require a medical examination if the Town of Maynard
believes that an employee is not able to perform a job successfully or safely because of a
i AAREAAT AT TAEOETTh 1 O OI for@easanbb@ccdmodaion.Di | UAAG
When required, such examination shall be performed by a practicing physician appointed
or approved by the Town and at the expense of the town.

J. Appointments

All offers of employmentshall be made in writing by the appointingauthority and shall
include the salary, the starting date anather appropriate information. An applicant who
accepts an appointment and fails to report to work on the starting date set by the
appointing authority, except for good cause, shall be deemedhave declined the
appointment and the offer of employment shall be withdrawn.

K. Immigration

All employees will be asked to provide documentation that indicates their United States
citizenship or, if not citizens, that they are legally authorized to work ithe United States.
All new employees must complete the Employment Verification Form-@, Section 1,
Employee Information and Verification. Immigration status may be verified as follows:

1 U.S. passport, social security card, birth certificate, driverlgense
1 Certificate of U.S. citizenship
1 Certificate of naturalization
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- Unexpired foreign passport with valid, unexpired endorsement authorizing
U.S. employment

- Resident alien card or other alien registration card authorizing U.S.
employment containing aphotograph or other authorized personal
identifying information.

The law requires that both the employer and employee sign forms attesting to examination
of documents and employment authorization. These forms shall be retained for three years
after hiring or referral or one year following termination.

L. Orientation

The purpose d the orientation period is to ensure that new and promoted employeesre
aware of and understand their duties, responsibilities and required work standards and to
help employees acheve an effective level of performance. Following the initial orientation,
it is the ongoing responsibility of department heads to assist employees in understanding
these duties, responsibilities and standards of performance. This covers all employees.

No later than the first Tuesday a new employee is scheduled to woitke employeeshall
report to Human Resources fothe purpose of completing allnecessary employment
paperwork. This provides an opportunity to review documents, ask and answer questions,
and ensure each is done in a timely manner to facilitate an accurate payroll process.

Following the initial orientation session, department heads shall provide ofsite training
and orientation regarding specific rules, regulations, policies, anprocedures of the
Al DI TUAAGO AOOECT AA AAPAOOI AT Oh ET Al OAET C

M. Probationary Period

Employees who leave the service of the Town at the end of this ninety (90) day period shall
not be entitled to any vacation earned. Duringrobation, an employee is entitled to pay for
holidays and other benefits provided to eligible employees. During the probationary
period, vacation time may be accrued but is not earned until the completion of the
probationary period, thus vacation time mg not be used until ninety (90) days of
continuous service has been completed.

Upon expiration of the probationary period the appointing authority shall notify the
probationary employeein writing that:

1.) The employee's performance meets satisfactory standas and that the individual
will be retained in the position as a regular employee; or

2.) The employee's performance, due to extenuating circumstances, requires additional
observation and that the probationary period will be extended an additional period
of time not to exceedinety (90) days. Anextensionof the probationary period
must include a written Employee Improvement Plan indicating the performance
expectations to be met, a timeframe, and that failure to meet these expectations may
result in employment termination ; or

3.) The employee's performance, attitude or conduct was unsatisfactory, stating the
specific reasons, and that removadr demotion to his/her old position will occur.

TOWN OF MAYNARISection 5: Employment Practice
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The employee at any time may be removed by an appointing authority if & i
revealed that the employee intentionally falsified information relating to the
application for employment, was unable or unwilling to perform the required duties,
or displayed conduct, habits or dependability which did not merit continuing the
employee n the position. The employee shall be notified in writing of the reasons
for the termination and the effective date of the action.

N. Termination

Employment with the Town has no specified term or length. Employees are free to resign at
any time, and the Towrreserves the right to terminate employment for any reason
permissible by law. All employees, except contract employees, are considered employees at
will. All separations of employees shall be designated as one of the following types and
accomplished in acordance with the manner indicated:

1 Resignation 1 Death
1 Layoff 1 Retirement
1 Disability 1 Dismissal

At the time of separation and prior to final payment, all records, assetst other items of
Town property in the employee's custody shall be transferred to the appropriate
department. In the event of a shortage in the above, an amount representing the value of
unreturned property shall be calculated and withheld from the employe's final
compensation or collected through other appropriate action. Employees who separate
from the Town service in good standing shall receive payment for all earned salary,
accumulated compensatory time and vacation leave and sick time buyback, subject
normal deductions and any indebtedness.

Resignatiornz An employee may resign from the Town in good standing by submitting in
writing the reasons and the effective date to the department head or appointing authority
at least 14 calendar days in advanc&he department head or appointing authority may
permit a shorter period of notice because of extenuating circumstances. If the employee is
in a supervisory capacity, the Town requires a one month written notice.

Lay-off - A position may be discontinued ombolished because of a change in duties,
reorganization, lack of work or lack of funds. The appointig authority shall determine the
order of lay-off of employees on the basis of senioritgnd / or position. In the event of a
lay-off, an employee shall be retained on the recall list for one year from the date of theday
off. Employees subject to layoff shall be notified at least one week in advance, except in
cases of emergency over which the Town has nortrol. Employees laid off from work may
be eligible for state unemployment compensation. Such employee will be issued an
unemployment form upon termination of employment.

Disability - An employee may be separated for a nejob disability when that employeg,

with reasonable accommodations,cannot adequately perform the full duties of the

position because of physical or mental impairment. Such separations may be initiated by
the employee, the Town or an authorized legal representative of either but in alhses the
disability must be supported by medical evidence acceptable to the appointing authority.
The Town may require an examination at the town's expense performed by a physician of
the town's choice. Job related injuries are subgt to Workers Compensabn laws or Injured
on Duty laws.
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Death- Separation shall be effective as of the date of death of an employee. All
compensation shall be paid as soon as possible to the estate of the employee, except for
such sums which by law may be paid to the survivingpouse.

Retirement- The Maynard Retirement System is availabled employees scheduled to work
25 hours per week or more throughout the year.Information about retirement is available
from the Retirement Benefits Coordinator, who has an office in Town Haopen several
hours per week.

Dismissal If, after remedial disciplinary measures have been implemented, an employee's
performance, conduct or other unsatisfactory behavior does not improve, it may be
necessary to discharge an employee. Certain offerssenay occur which are of such
seriousness that immediate dismissal of an employee may be necessary. The department
head may, with the approval of the Board of Selectmen or appointing authority, dismiss any
employee upon giving the employee written notice bthe reasons for the discharge and the
effective date.

Exit Interview - Each separating regular fultime and part-time employeemay be
interviewed in an exit interview as near as possible to tl close of the last day of workThe
objectives of the exit hterview to be conducted by the department head or appointing
authority are:

1 To identify problems and determine any trends which are developing in a particular
department.

1 To establish an orderly picture of the real reasons for the termination as seen bye
employee.

1 To obtain information that will improve the screening of job applicants.

1 To determine the impact on employees of Town personnel policies and practices.

1 To assure that the employee has returned all Town property anldas no outstanding
obligations.

Most exit interviews are of a rather routine nature. However, occasionally an interview
develops information of a confidential nature. Such information shall be kept confidential,
except as necessary to protect the interests of the Town. A record shiadl made of each
interview and a report of the exit interview shall be maintained in the employee's
personnel file. Subject matter to be covered shall include: job responsibility, quality of
supervision, employee relations policies, working conditions antbwn operation and
organization, etc

Unemployment CompensationiThe town must pay the cost established by the
Commonwealth of Massachusetts to provide unemploymemompensation for its
employees

O. Disciplinary Policy

All employees are responsible foobserving regulations necessary for proper operation of
town departments. Disciplinary action shall be the responsibility of supervisors,
department heads and appointing authorities, who shall exercise their responsibility with
discretion and with concernfor the employeeand coworkers. The following is intended to
serve as a guideline in the determination as to when disciplinary actios ppropriate and
what form it should take. The Town will consider all relevant factorsincluding the
circumstances ofthe particular infraction; the seriousness of the incident; the employee's
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overall employment record; and the detriment to the town, its employees, residents or
visitors as a result of the infraction. This disciplinary policy does not constitute a contrac
or grant contractual rights to any employee.Disciplinary action may be imposed upon an
employee for conduct or actions which interfere with or prevent the Town from effectively
and efficiently discharging its responsibilities to the public.

The following shall be sufficient cause for disciplinary action. The list is illustrative only
and shall not be considered to include all reasons for disciplinary action:

7.) Incompetence, inefficiency or negligence in performance of assigned duties
8.) Inability to perfor m one or more critical elements of the position

9.) Abuse of sick leave or absence without leave

10.) Violation of safety rules, practices and policies

11.) Refusal to perform a reasonable amount of work or violation of any reasonable
official order or failure to carry out any lawful and reasonable directions made by
a supervisor

12.) Habitual tardiness or absence from duty
13.) Falsification of time sheets

14.) Use or possession of illegal narcotics or alcohol while on duty (See Policy for a
Drug & Alcohol Free Workplace)

15.) Theft, misuse, negligence, destruction or unauthorized use of town property or
conversion of Town property for personal use or gain

16.) Fraud in securing appointment

17.) Disclosure of confidential information
18.) Conviction of a felony

19.) Engaging in sexual harassment

20.) Activities prohibited by Town bylaws, rules and regulationspolicies, charter,
ordinance or state law

21.) Insubordination which constitutes a serious breach of discipline
22.) The use of abusive language toward a superior, another employee or the public

23.) Acceptance of any valuale consideration which was given with the expectation
of influencing the employee in the performance of employment duties

24.) Falsification of records or use of official position for personal advantage

25.) Any other situation or instance of seriousness that disciplinary action is
warranted.

Disciplinary action may include an orareprimand, written reprimand, disciplinary
probation, adherence to a corrective action plarsuspensions and/or discharge.
Suspensions maye in lieu of oral reprimand, written reprimand and disciplinary
probation and suspension may be effective immediately.

Section 5: Employment Practic§$sTOWN OF MAYNARD



Verbal reprimand:A Department supervisor, or appointing authority, if no supervisor
exists, upon observing conduct warranting discipline, may issue an verbal warning to the
employee. The verbal warning shall be presented with regard to avoiding embarrassment
to the employee and shall include a statement concerning the pugse of the warning. A
verbal reprimand may be noted in the employee's personnel file.

Written reprimand: If a verbal warning fails to correct conduct warranting disciplinary
action, or the conduct warrants more serious discipline, the Department supervisor or the
appointing authority, may issue a written warning. This shall include the reason(s) for the
warning and an offer of assistance from the Department Head or from the appointing
authority in correcting the problem.

A copy of the written warning signed by the Department Head or the appointing authority
and the employee shall be placed in the employee's personnel file and the warning shall set
forth a specified period in which the behavior shall bearrected. The employee may submit

a written response to the reprimand to be placed in his/her file.

Disciplinary Probation:If a written warning fails to correct conduct warranting disciplinary
action, or the conduct warrants more serious discipline, th®epartment supervisor or the
appointing authority, may place an employee on disciplinary probation for a period of up to
three months. The employee shall receive a written notice stating the reason(s) for the
disciplinary probation, the requirements for saisfactorily completing the disciplinary
probation, and the effective starting and ending dates of such probation. At the expiration
of the disciplinary probation period, the appointing authority shall notify the employee in
writing that the probation has been removed or that further disciplinary action will be
taken.

SuspensionAt the discretion of a Department Head or the appointing authority an
employee may be suspended with cause without pay. Within fortgight working hours of
the effective date of the suspension, the employee shall be provided with a written notice
stating the reasons for and the length of suspension.

Discharge:An employee may be discharged for cause following progressive discipline
principals or the conduct warrants the most serious discipline. The Department Head shall
provide the employee with a written notice stating the reason(s) for the discharge and the
effective date of discharge.

P. Grievance Procedure

A grievance is a dispute between an employee and the appointing or supervisory authority
arising out of an exercise of management rights or administrate discretion, interpretation
of this Policy or other similar dispute.

The first and second steps in this grievance procedure are informal efforts to resolve
problems when they arise andy the parties directly involved. The third and fourth steps
provide a means of further appeal to the Board of Selectmen. The employee may be
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accompanied by and rpresented by a legal representativat the third and fourth steps of
this procedure.

The employee will follow the steps in the order as described; however, tremployee may
contact the TownAdministrator directly, if the circumstances warrant and the employee is
uncomfortable discussingthe problem with the Department Head or Supervisor. Also, the
Town Administrator may be contacted at any time for additional iformation, guidance, or
assistance in interpreting any part of this grievance procedure.

Step 1 Within 7 calendar days of the incident or the action causing the problem, the
complaint will be discussed with the immediate Supervisor, who in some cases e the
Department Head. The Supervisor will provide the grievantith a response,in writing ,
summarizing the grievance and remedy, if anyyithin 7 calendar daysof the meeting. If the
immediate Supervisor is the Department Headhe grievant will bypass Step 2 and
immediately proceed to Step 3.

Step 2 If the Supervisor's reply does not resolve thgrievanceto the employee's
satisfaction, the employee may submit a written complaint to the Department Head within
7 calendar days from the date of the Supé@sor's written response, summarizing the
complaint and response The Department Head will discuss thgrievancewith the
employeeand supervisor separately, make any further investigation as may be necessary
and provide the employee with a written response within 7 calendar days following receipt
ofthe Al D1 T UAAGO 30AD ¢ Al i Pl AETO
Step 3 If the Department Head's response does not resolve tigeievanceto the employee's
satisfaction, the employee may requedhat the complaint be reviewed by the Town
Administrator . The aggrieved employee shall submit a written grievance to the Town
Administrator or designee within five (5) calendar daysfollowing receipt of the
$ADPAOOI AT O ( AAASJ.GhegieizadeSsAdl beQidnddnd datedby the
aggrieved employeeand shall specify the following:

1.) All pertinent facts.

2.) The pertinent section(s) of this policy.

3.) A summary of the cause of the grievance.

4.) Date of delivery of grievance to the Town Administrator odesignee.

5.) Requested remedy or relief.

Within seven (7) calendar days after the filing, the Town Administrator or designee shall
investigate the grievance, separately meetingith the aggrieved employee the department
headand witnesses to the subject mater. Within seven(7) calendar days afterconclusion

of the investigation, the Town Administrator or designee shall provide the employee with a
written decision.

If one of the parties in the grievance is the Board of Selectmen, then the decision of the
Town Administrator or designeeshall be final and binding on all parties.

Step 4 If the Town Administratord 0O A A Oregpdnde Ade©not resolve thgrievance
to the employee's satisfaction, the employee may request that the complaint be reviewed
by the Board of Selectmen. The request to the Board will be submitted in writing within 7
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days of the receipt of the response of the TowAdministrator or designeeand shall follow
the same procedure outlined in Step 3 regarding the contents of the written reques

If the Board determines that a hearing is not warranted, it will notify the grievant in writing
of its decision to abide by the decision of the TowAdministrator . If the Board determines
that a hearing is warranted, such hearing will becheduled by and before the Board of
SelectmenDuring that hearing, theSelectmenwill review the entire case, may seek
additional relevant information and may interview any of the parties involved. The
grievant or his/her representative will have the right to present information (both in
writing and through witnesses) and to question others who have provided information.

After the hearing, the Board of Selectmen will issue written findings and recommendations
within a reasonable time with copies to all prties concerned. The decision of the Board of
Selectmen shall be final and binding on all parties.

Section 6: Conduct and Working Conditions

A. Purpose

It is the policy of the Town of Maynard to commit to the
principles of Equal EmploymentOpportunity in all of its
policies, practices, programs and activities. This policy
includesbut is not limited to areas of recruitment, seleton,
promotions, terminations, transfers,layoffs, conpensation,
benefits, reasonableaccommodation and other terms and
conditions of employmentthat may apply. It is the intent of the
Town of Maynardto comply with all applicable federal and state Laws that ha been
enacted for the purposeof eliminating discrimination.

The Town prohibits discrimination in its employment practiceson the basis oto race,
color, religion, sex, sexual orientation, gender identity or expression, national origin, age,
disability, marital status, citizenship, genetic information, or any other characteristic
protected by law. Any individual who believes that he/she haseen discriminated against
by the Town in mattersrelated to employment practices mayfile a written grievance with
the Assistant Town Administrator/Human ResourcesDirector or the Town Administrator.
The grievance mustfollow the procedure outlined in Section 5 (p) of these policies.
Individuals who cannot file a written report may submit an audiotape or request an
interview in order to supply the required information. The Town investigates all
complaints of unlawful discrimination. The grievant will be notified of the results of the
investigation. Should the investigation determine a violation of this policy hasccurred,
measureswill be implemented to correct the situation.

B. Americans with Disabilities Act

The Town of Maynardfully supports the principle of equal opportunities in employment
and opposesall forms of unlawful or unfair discrimination on the grounds of disability. No
applicant or employee shall receive lesgavorable treatment because of disabily.
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The Town of Maynard will provide reasonable accommodation to an employee or job
applicant with a disability, unless doing so would causan undue hardship This
accommodationmay include achange in the work environment (or in the way things are
usually done) to help a person with a disability apply for a job, perform the duties of a job,
or enjoy the benefits and privileges of employment.

An employee or applicantwith a disability may request a reasonable accommodatign
verbally or in writing, at any time during the application process or during the period of
employment. Areasonable accommodatiorshould be requestwhen the employeeknows

that there is a workplace barrier that is preventirg him/her, due to a disability, from
effectively competing for a position, performing a job, or gaining equal access to a benefit of
employment.

The Town Administrator and theemployeewith a disability will engage in an informal
process to clarify individual needs and identify the apprpriate reasonable
accommodation, requesting reasonable and relevant information and documentation or
requiring a medical examination as necessary.

C. Pregnant Workers Fairness Act

AEA O0OACT AT O 71 OEAOO &AEOT AGO ' AO j OOEA 1 AGd6Q
discrimination in employment, G.L. c. 151B, 84, enforced by the Massachusetts Commission

Against Discrimination (MCAD). The Act, effective on April 1, 2018, expresglsohibits

employment discrimination on the basis of pregnancy and pregnanenielated conditions,

such as lactation or the need to express breast milk for a nursirmdild. It also describes

Ai 1 TUAOOGS T AT ECAQCEIT O O Al bhdthg ArdiedtiolsSEAO AOA
these employees are entitled to receive. Generally, employers may not treat employees or

job applicants less favorably than other employees based on pregnancy or pregnancy

related conditions and have an obligation to accommodate pregnantorkers.

Under the Act:

1 Upon request for an accommodation, the employer has an obligation to
communicate with the employee inorder to determine a reasonable
accommodation for the pregnancy or pregnancyelated condition. This is called an
OET OAOAABBOORAOGDPABT A EO 1 6006 AA ATTA ET CiTA
accommodation is a modification or adjustment that allows the employee or job
applicant to perform the essential functions of the job while pregnant or
experiencing a pregnancyrelated condition, without undue hardship to the
employer.

1 An employer must accommodate conditions related to pregnancy, including pest
pregnancy conditions such as the need to express breast milk for a nursing child,
unless doing so would pose an undue hardship on the employ®.5 17 AOA EAOAOEEE
means that providing the accommodation would cause the employer significant
difficulty or expense. (seePersonnel Policies and Procedurégpendix B: Break Time
for Nursing Mother3

1 An employer cannot require a pregnant employee to acpéa particular
accommodation, or to begin disability or parental leave if another reasonable
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accommodation would enable the employee to perform the essential functions of
the job without undue hardship to the employer.

1 An employer cannot refuse to hire gregnant job applicant or applicant with a
pregnancy-related condition, because of the pregnancy or the pregnaneglated
condition, if an applicant is capable of performing the essential functions of the
position with a reasonable accommodation.

1 An employer cannot deny an employment opportunity or take adverse action

ACAET 00 AT AibpiiuAA AAAAOOA 1T &£/ OEA AibIli

accommodation for a pregnancy or pregnancyelated condition.

1 An employer cannot require medical documentatiorabout the need for an
accommodation if the accommodation requested is for: (i) more frequent restroom,
food or water breaks; (ii) seating; (iii) limits on lifting no more than 20 pounds; and
(iv) private, non-bathroom space for expressing breast milk. Anreployer, may,
however, request medical documentation for other accommodations.

1 Employers must provide written notice to employees of the right to be free from
discrimination due to pregnancy or a condition related to pregnancy, including the
right to reasonable accommodations for conditions related to pregnancy, in a
handbook, pamphlet, or other means of notice no later than April 1, 2018.

T %i DI T UAOO 1 6066 Al 01 DOl OEAA xOEOOGAT 11 OE

to new employees at or prior to thestart of employment; and (2) to an employee
who notifies the employer of a pregnancy or a pregnaneselated condition, no more
than 10 days after such notification.

If you believe you have been discriminated against on the basis of pregnancy or a
pregnancy-related condition, you may file a formal complaint with the MCAD. You may also
have the right to file a complaint with the Equal Employment Opportunity Commission if
the conduct violates the Pregnancy Discrimination Act, which amended Title VII of the TCiv
Rights Act of 1964. Both agencies require the formal complaint to be filed within 300 days
of the discriminatory act.

D. Anti -Harassment

The Town ofMaynard is committed to maintaining a work environmentwhich is
professional andfree of harassment basedace, color, religion, gender, sex , sexual
orientation, gender identity or expression, national origin, age, genetic information,
disability, or veteran status The Town expects all employees to conduct themselves in a
professional mannertoward fellow employees and customers.

The harassment of individuals in any form will not be tolerated. Such harassment includes,
among other things, unsolicited remarks, gesturesr physical contact, display or

circulation of written materials, pictures derogatory either to race, color religion, gender,
gender identity or expression, age, sexual orientatn, national origin, ancestry disability,
military status, retaliation or genetic information.

Sexual harassment is unlawfuhnd expressly prohibited. Sexual harassent means sexual
advances, requests for sexual favors, and other verbal or physical conduct of a sexual
nature when:

TOWN OF MAYNARBection 6: Conduct and Working Conditio

UA

AA



1.) Submission to or rejection of such advances, request or conduct is made either
explicitly or implicitly a term or condition of employment or as a basis for
employment decision; or

2.) Such advances, requests or conduct have the purpose or effect of unreasonably
interfering with an individual's work performance by creating an intimidating,
hostile, humiliating or sexually offensive workenvironment. Discrimination on the
basis of sex shall include, but not be limited to, sexual harassment.

Examples of sexual harassment include but are not limited to sexual advances, jokes,
explicit or offensive pictures, offensive physical contact, requésfor sexual favors, and/or
other verbal or physical conduct of a sexual nature. Sexual harassment in any form or for
any reasons is absolutely forbidden. This includes harassment among employees by a
manager of an employee, or between employees and viis, clients, customers, or other.

Reporting Harassment/Complaint Procedure/Investigation

Employees, supervisors and department heads are responsible for ensuring that there is no
harassment in the workplace. Each employee, supervisor and department head is
responsible for cooperating in any investigation of such harassment. The TownMaynard
will strongly enforce the necessary steps to prevent harassment.

Complaint Procedure:

1.) Any employeebelieving they have been subject tharassment or one that has
learned about harassment of another individual should notify his/her supervisor or
department headverbally or in writing . If the complaint pertains to the immediate
supervisor, orthe employee doeshot wish to discuss the issue with him/her, or
he/she does not address the problem, the employemay notify one ofthe following
designated staff memlers:

a. Mark Dubois, Chief of Police 97897-1005

b. Cheryl Kane, TreasureiCollector, 978897-1327

c. Timothy Mullally, DPW Water & Sewer Foreman, 97880-6455

d. Trista Manchuso, Patrolman, MPD, 97897-1011 (MPD business line)

2.) The TownAdministrator shall promptly investigate every complaint of harassment.
Such discussions may include discussion with all involved parties, identification and
guestioning of witnesses, and other appropriate actions. Disciplinary action will be
taken against anyone found to have sexuglharassed another employee to ensure it
will not be repeated.This may include, but is not limited to, reprimands placed in
offenders personnel files, warnings, transfers, demotions, suspensions, professional
counseling and/or sensitivity training, probation and/or termination.

3.) Any retaliation against an individual who has complained about harassment or
retaliation against individuals for cooperating with an investigation of a harassment
complaint is also unlawful and will not be tolerated.

4.) Any individual who is dissatisfied with the progress or end result of the Town's
investigation may discuss his/her concern directly with the Board of Selectmen. The
Board of Selectmen will hear any appeals of the investigation process.
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Reporting Agencies
The stae agency responsible for enforcing the laws prohibiting harassment is:
Massachusetts Commission Against Discrimination (MCAD)
One Ashburton Place
Boston, MA
(617) 739-2145

The federal agency responsible for enforcing federal laws prohibiting harassmeist
Equal Employment Opportunity Commission (EEOC)
One Congress Street
Boston, MA
(617) 565-3200

E. Drug and Alcohol Free Workplace

The Town of Maynard has a strong commitment to its employees to provide a safe
workplace and to establish programs promoting hjh standards of employee health. The
Town of Maynard firmly believes that the use of illegal drugs and misuse of legal drugs,
including alcoholand marijuana, is a source of danger in the workplace and a threat to the
41 xT 8680 Cci Al 1praduttidetahdB@aeEniork én@ronfent. The illegal use, sale
or possession of narcoticsor the use of alcohobr marijuana while on duty or on Town
property, is expressly prohibited Such activitymay result in discipline, up to and including
termination. Police Officers, Firefighters, and employs« ET ET 1 A A #1711 1 AOAEAI
License as a requirement oftheir position, may also have tacomply with drug testing asset
forth in respective Collective Bargaining Agreemers.

F. Workplace Violence

It is the policy of the Town of Maynard to maintaira safe environment in all Town
buildings, facilities and properties. Threats of violence will not be tolerated by or toward
our employees, customers, the general public or anyomweho conducts business with the
Town of Maynard. All employees are to immediately notify their sugrvisor should they
hear of anythreat of violence.

Workplace violence may include, but is not limited to intnidation, threats, and physical
attack or property damage. A threat is the expission of intent to cause physical omental
harm regardless of whether the person communicatig the threat has the ability tocarry
out the threat and regardless of whther the threat is contingentconditional or for future
conduct. Physical attack is intational, hostile, physical contact with anothemerson. It may
include hitting, fighting, pushing, shoving or throwing objects. Propertydamage is
intentional damage to property, which includes property ownedby the Town,employees
or others.

Other thanpolice officers, employees are not peritted to carry or have in their possession
or in their control any type of dangerous veapon while on duty and workingas an
employee of the Town. This includes any type dfand gun, firearm or any othertem that
may be construed as a dangerous weapon. Fhdetermination of any item inquestion will
be made by the Chief of Police or his/her designee.
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Each incident of violent behavior, whether the incident is committed bgnother employee
or an individual such as a cstomer, vendr or citizen, must be reportedimmediately to the
Department Head, Assistant Tow Administrator/Human ResourcesDirector or Town
Administrator. Employees will be informed of their right to have the

Police Department notified. In critical incicents in which srious threat or injury occurs,
emergency responders such as Police, Fire and/or Amlarice personnel will be notified
immediately.

Should an employee become the victim of an incident of workplace violence, the Human
Resources Departrent may offer referral services, including the EARp assig in coping
with any effects ofthe incident. An employee who commits an adif violence as determined
by anassessment and investigation of the incident may be subject to digkinary action up
to andincluding termination. Employees may be referred to the Employee Assistance
Program (EAP). In these cases, failure by tiperpetrating employee to participate in the
EAP mayresult in disciplinary action up to and including termination.

It is a violation of this policy to engage in any act of workplace violence and any such
violation is extremely serious. Any employee who has been determined to be in violation
will be subject to disciplinary action up to and including termination. The imposition of
discipline, including termination, does not preclude an employee or former employeeom
being subjected to civil liability and/or criminal prosecution.

G. Customer Service

It is the commitment of the Town of Maynard that all municipal employees will strive to
provide exceptional Customer Service botimternally (employees and elected/appointed
representatives) andExternally (residents, visitors, businesses, vendors, Federal, State, and
Municipal representatives or the general public customers that we serve).

All Maynard municipal employees are responsible for understanding and adhering to the
following objectives:

1 Raise awareness of thaeecessity and importance of achieving Customer Service
Excellence as part of the day to day operations of the Town

1 Ensure interaction and communications withall customers is prompt, respectful,
AOEAT ATl uUh OET AAOAh AT A OAT OEOGEOA O1 OEA AO
their needs.

1 Enhance response time to customers at department windows by physically getgn
up and approaching the window with a smile, professional appearance, and sincere
greeting

9 Listento what is being asked, show you care, and respond appropriately, or refer
them to someone who can respond appropriately by stating that you are referring
them to someone whacan better addressheir needs

1 Ensure consistent, professional customer service standards are applied by all

employees

Managers and Department Heads are responsible for ensuring that all employees are
advised of, understand and comply wh the terms of this policy.
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H. Standards of Conduct/Confidentiality

Town employees shall avoid any action that might create the impression of using public
office for private gain, giving preferential treatment to any person, or losing impartiality in
conducting themselves in a manner which in any way discredits the town, public officials or
fellow employees.

The Town deals with many organizations, state and federal agencies, private businesses
and residents/citizens. In many cases, the Town is dealing withsges that are of a
confidential and sensitive nature. Town employees areesponsible for maintaining this
confidentiality at all times with regard to information you are provided or known to you.

[. Attendance
Town Hall offices are open Monday through Fridagiccording to the following schedule:

1 8:00am to 4:00pm Monday, Wednesday, Thursday
1 8:00am to 7:00pm Tuesday
1 8:00am to noon Friday

Regular attendance during all scheduled hours of work, reporting to work on time and
continuing to work to the end of thework period is expected of every employee on each
scheduled work day. Norexempt employees (including paritime and seasonal employees)
shall record daily hours worked in writing (on time sheets) for their supervisor All time
sheets shall be signed for appraad by the department head or supervisor before being
submitted for payroll. Department heads and supervisors shall record all absences,
tardiness and early departuresUnapproved absencestardiness and early departures
lacking satisfactory reasons shalbe grounds for disciplinary action by the department
head or supervisor. Employees shall not be paid for time lost due tmapproved absences,
tardiness and early departures for unsatisfactory reasons

J. Conflict of Interest /Ethics

All employees shall comply with the State Conflict of Interest Law in all respectvery two
years, all current municipal employees must complete online training. New employees
must complete this training within 30 days of beginning publicservice, and eery two years
thereafter. Upon completing the program, employees should print out the completion
certificate and keep a copy for themselvesEmployees will be required to provide a copy of
the completion certificate to the Town Clerk In addition:

1.) Outside Employment- No employee shall accept outside employment if such outside
employment directly interferes with an employee's performance. No employee shall
receive or request compensation from, or act as an agent or attorney for anyone
other than the municipality in relation to any matter in which the Town is a party or
has a direct and substantial interest.

2.) Solicitations and Acceptance of Gifts, Gratuities, Fees, Loans, €in Town
employee, acting in his/her professional capacity on behalf of the Towshall solicit
or accept any personal gift, gratuity, loan, fee or other thing of value. Employees may
accept fees for work done on their own time provided the individual or group
engaging the employee has no contractual relationship with the Town. No etogee
shall solicit any gift or gratuity from another employee.
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3.) No employee shall use or attempt to use his/her official position to secure
unwarranted privileges or exemptions for him/herself or others.

4.) No employee shall, by his/her conduct, giveeasonable basis for the impression that
any person can improperly influence or unduly enjoy his/her favor in the
performance of official duties, or that he/she is unduly affected by the kinship, rank,
position or influence of any party or person.

K. Politica | Activity

The provisions of the Federal Hatch Act shall apply to those employees engaged in
activities financed wholly or in part by grants from federal agencies. However, the
following prohibitions shall apply to all employees in order to assure that bdt Town
employees and the public are protected against improper political activity in Town service.
Employees shall not use their official authority or influence for the purpose of interfering
with or affecting the results of an election or nomination for éfice, nor directly or

indirectly attempt to coerce, advise or command other Town employees to pay, lend or
contribute to a party, committee, organization or person for a political purpose.

L. Smoking/Smoke -Free Workplace

Smoking has been identified as the sgle most important detriment to an individual's
health. For the smoker, theadverse effectsof smoking contribute to a loss of personal
health. Smokingmay also adversely nfluence the health of those whare exposed to
secondhand smoke.

The SmokeFree Workplace Law,M.G.L. Ch. 270, 8§22, mandatdsat enclosed workplaces

with one or more employees musbe smokefOAA8 4EA OOA @AhrottcAx 8 O ET OAIl
workers in enclosed workplaes from secomlhand smoke exposure. The futext of the law

and additional information is available atwww.mass.gov/dph/mtcp. Smoking is

prohibited in all enclosedworkplaces, including but not limited to all buildings owned,

leased, or otherwise occupiedyy the Town of Maynard. Smoking is noallowed in Town

vehicles. Individuals who violate the statewide smoking ban may be

subject to civil penalties under the law or may bsubject to discidinary action. Please refer

to Massachus#és General Laws, Chapter 27, Sectian 22 for additional details of the ban.

M. Uniforms and Special Clothing

Upon determination of the department head or appointing authority, employees may be
required to wear uniforms, protective gear and other types of special clothing provided by
the Town. The Town reserves the right to determine what uniforms are to be worn, who
will wear uniforms, what protective gear is required and how such gear will be worn and
used. At the termination of employment, the Towmay require uniforms and protective
gear be returned.

N. Wage Garnishment

Garnishment action against an employees' wages or salary is permitted by law in
Massachusetts. Federal laws also permit the preferential attachment of wages by the
Internal Revenue Service for delinquent Federal Taxes drchild support before other
garnishments. When notice of garnishment, levy or attachment action taken or to be taken
against any employee is first brought to the attention of the Town, the Board of Selectmen
shall verify with the employee of the garnishmat, levy or attachment. The Town
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recognizes all applicable restrictions, rules, and laws regarding the garnishment or
attachment of an employee's wages.

O. Safety

It is the policy of the Town ofMaynardthat every employee is entitled to work under the
safestand healthiestpossible conditions in all occupations. Every reasonable effort will be
made to provide and maintain a safe and healthy work place, safe equipment, proper
materials and to establish ad insist upon safe methods and practices at all times.
Accidents which injure people, damage machinery or equipment and destroy materials or
property cause needless suffering, inconvenience and expense. Any incidents resulting in
personal injury or property damage shall be reported immediately to the appropriate
department head or designee who shall immediately report it to the TowAdministrator .

All safety rules and regulations developed by the department head or appointing authority
are to be considered directive in nature and applicable to all employees. It is the basic
responsibility of everyone to make safety realization a concern. Employeekadl observe
the rules of conduct and safety and properly use the safety equipment provideginy
employee who notices an unsafe working condition shall report immediately such
condition to such employee's supervisor.
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appropriate protective clothing and equipment when preforming any hazardous operation.
All employees who are furnished safety equipment and/or clothing by the Town will be
required to wear such safety equpment at all times while doing the work for which the
equipment is furnished.

Supervisors are required to:

1.) Take appropriate action whenever an infraction of good safety practices, unsafe
behavior or failure to use safety clothing or equipment by employees detected
and report said infraction to the appropriate department head.

2.) Investigate accidents and/or injuries and report to the appropriate department
head to that appropriate corrective action may be taken.

3.) Assigned work sites should be investigatedybthe supervisor prior to the start of a
project to ensure that necessary safety practices are in place

If an accident occurs during working hours involving a Town employee and/or private
party, a report should be filed immediately, along with a Form 100 %i 1 T UAO8 O &E OO0
I £ )TEOOU T0 &AOAI EOUG j-AOO SEOEOCEIT 1T &£ )1 AO
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however, the state is now requiring that this form be comieted online at:
http://www.mass.gov/lwd/workers -compensation/forms/form -list-numbered/form -101-
instructions-english.pdf. See the Wor&rs Compensation section of these policies for
further instructions.
4)1' 0 1 £ OEA wAEAAOEOA $AOA T £ OEAOA bPiI 1 EAEAO
treatment of work-related injuries or pre-placement physical exams is th&lashoba
Valley Medical Center , 200 Groton Road, Ayer, MA 01432, (978) 784 -9000
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P. Use of Town Property

According to the Massachusetts Conflict of Interest Law, publicly owned supported
property, equipment, labor or services shall be used for publigurposes only. Employees
shall notuse, while onrduty or off-duty, Town property for personal use or gain, nor shall
an employee allow such use by any othendividual, town, company @ organization. Please
refer to Chapter268A of the Massachusetts General Laws for further information ahe
Massachusetts Conflict of Interest Law.

Telephones
It is recognized that Town phones must be used for personal calls on occasion during the

Work day. Such personal calls must be kept to a minimum. Whenever possible, employees
should make nonemergencycalls during scheduled breaks or when intervals in work
assignments allow.

Office Equipment

Every effort must be made not to use office equipment such as photocopiers, printers and
FAXmachines for personal purposes. In circumstances where use of the rhaees for
personal purposes is necessary and approved by the department head, the employee must
limit the extent to which these resources are used.

Salvage and Surplus Materials

No surplus supplies or materials may be given away, auctionedf@ir otherwise sold
without the permission of the Town Administrator. Salvage materials such as tree
trimmings, bark, mulch, gravel andexcavated boulders may be lefat designated locations
for public use. Neither Town employees nor their family membey ae allowed under any
circumstances to take materials that have beeleft for the public as salvage.

Handling Requests for Private Use of Town Property

Employees may not allow any committee member, citizen or other organization, group or
individual to use Town property for private use orfor any other use than for Town
business. Alrequests for private use of Town Property must be referred to the Town
Administrator's Office.

Conduct of Private Business
In no circumstances may an employee use Town propgrfor any personal business
enterprise.

Q. Vehicle Use

It is the policy of the Town ofMaynard that certain positions require employee access to
Town vehicles. Town vehicles are not personal vehicles and are not for personal use. Town
vehicles should be viewe as belonging to the citizens of the Town and are utilized for the
purposes consistent with providing services to those citizens.

This policy applies to all Town employees who are afforded the use of Town vehicles. The
purposes of this policy are as folws:

1 To encourage safe operation of Town vehicles
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9 To set forth the guidelines under which Town vehicles may be used
1 To minimize transportation costs and liability

The following procedures are considered to be minimum standards for Town vehicle use.
Departments may develop more restrictive procedures.

Rules Governing Use of Town Vehicles

1.) Town vehicles may only be used for legitimate Town business.

2.) Town vehicles may not be used to transport any individual that is not directly or
indirectly related to Town business. Passengers shall be limited to Town employees
and individuals who are directly associated with Town work activity (committee
members, consultants, contractors, etc.)Ordinarily, no family members may be
transported.

3.) Vehicles should contaironly those items for which the vehicle is designed. The
Town shall not be liable for the loss odamage of any personal property
transported in the vehicle.

4.) Employees are expected to keep Town vehicles clean, and to report any malfunction
or damage totheir supervisor immediately.

5.) Employees are expected to park vehicles in safe, legal locations.

6.) Employees must turn the vehicle ignition off, remove the keys, and lock the vehicle
when left unattended.

7.) Drivers and all passengers must wear seatbelts in vaties so equipped during
operation of the vehicle.

8.) No smoking is allowed in any Town Vehicle.
9.) Employees who operate municipal vehicles shall have a valid motor vehicle o
I DAOAOI 060 1T EAAT OA AT A 1T £ OEA Al AOO OANOEO
10.) Employees who operate municipal vehicleshall adhere to traffic laws.

11.) Employees who operate municipal vehicleshall limit distractions through the use
of cell phones and other haneheld electronic devices.

Garaging of Vehicles

All municipal vehicles, excpt those authorized for twenty-four (24) hour use, shall be
garaged at the end of each day in assigned municipal parking lots. No vehicles, except those
authorized for twenty-four (24) hour use, are to be taken home at the end of the workday.

Reporting ofAccidents

Whenever a municipal vehicle is involved in an accident, or subject to damage, or in the

AOGAT O AT AipPITUAASGO PAOOI T Al OAEEAAdtiE O AAI AC
the employee operating the vehicle is required to immediately notifyis/her immediate

supervisor and contact the Maynard Police Department or the local police department if in

another jurisdiction.. An Accident Report must be filed withthd T x1 6 O | EAAEI EOU E
provider within one business day of the accident. Wherhe estimated damage exceeds

$1,000.00, an Accident/Incident Report shall be filed with theMlaynard Police Department.

TOWN OF MAYNARBection 6: Conduct and Working Conditio



R. Parking z Town Hall

It is the intent of the Town to provide all employees assigned to work at TowHall with
space to park their vehicle during work hours. Employees are to park their vehicles ihe
rear of the building. Someparking spaces in theupper rear parking lot are reservedas
marked for specific department officials and individuals conducting bsiness in Town Hall.
Employees are not to park their vehicles in the front of Town Hadlir the Police Station
during their regularly scheduled work hours.

Employees assigned to other work locations who conduct business at Town Hall are also
directed to use the rear parking lot during normal business hours. Any employee whose
vehicle displays a handicapped license plate or placard may use any designated
handicapped parking spaces in either the rear parking lot or front of the building.

During snow storms and weatherrelated emergenciesemployee vehicles should be
parked in the last row of the rear parking lot to facilitate snow removal and cleawip
efforts.

S. Employees Private Property

Employees shall be responsible for all personal property brought ontbown premises. It is
each employee's responsibility to secure all personal items in accordance with the
property's value. Purses and wallets shall be kept with the employee at all times. If this is
inconvenient, such items shall be locked in a desk, filalainet or other similar depository
for safe keeping.

T. Injury on the Job
If an employee is injured while working for the Town, such employee shall immediately
inform the department head or superviso8 4 EA Al 1 T UAAGO OOPAOOEOI O

sz s a0~ z o~ oA

It is important that every injury be reported. Worker's compensationand Injury on Duty
laws provide benefits for employees injured on the job. Medical expenses and the amount
of compensation to which an employee is entitled for lost time are set by state law. All
injuries must be reported immediately so that necessary reports may be completed. If
medical attention for the injury is required, a medical statement shall be required lhere

the employee returns to work.

U. lliness on the Job

If an employee becomes sick while at work, the department head or supervisor shall
arrange for emergency first aid treatment if needed Beyond this care, the treatment of an
employee who becomes ill ishe responsibility of the employee and the family physician,
unless the illness is related to the employee's work.

V. Inclement/Severe Weather Closing

Inclement/severe weather closing(s) apply during declaredMassachusettsState of
EmergenciesThis decisionshall apply to all Town Offices and clerical staff of the Police
Department, Highway Department, Fire Department, the Council on Aging, and Library
personnel. All norrunion, non-essential personnelneed not report to work in accordance

with the specific onditions stated above. Any noressential personnel already at work may
go home as safety permits. In each case said employees will be compensated by the Town.
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Every effort must be made to ensure essential town business is completed as necessary.
Departments should work to anticipate potential closings and to provide alternatives to
ensure scheduled tasks are completed on time.
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union, non-essential employees will not le required to report to work and will be paid for
the day by the Town.

This policy is subject to change by the Board of Selectmen, aallemployees will be
notified accordingly.

In addition, each employee may make a personal decision to stay home ifytfeel the
weather dictates that is safer for them; and they may choose to take personal, holiday or
vacation time to be paid for that day. Such use shall not be at the discretion of the
department head..

W. Information Technology

Town of Maynard employeeshave access to and thase of information technology
resourcesprovided by the town. These resources (ITRshclude computers, printers and
devices programs,data,the local area network, email, andinternet access.Any person

with questions regarding the application or meaning of this policy should seek clarification
from the Town Administrator who serves as the Information Technology Department (ITD)
Head

Use of Town ITRs by any employee shall constitute acceptance of the terms of this policy
and anysuchadditional policies. It is the responsibility of any person using Town ITRs to
read, understand, and followthis policy. All employeeswho use office computers or access
town email or servers via personal devices (home computers/phones/tablets), etare
required to completea onetime, on-line training. In addition, users are expected to
exercise reasonable judgment in interpreting this policy anéih making decisions about the
use of ITRs. Failure to observe this policy may subject individuals tlisciplinary action,
including termination of employment.

1.) Acceptable Uses

1 Town ITRs are intended for and should be used for Town business only

1 Employees are encouraged to use provided ITRs in support of Town goals and
objectives

1 Incidental personal use is pemitted, provided it does not conflict with the
security guidelines ofthis policy, interfere with workstation or network
performance, or result in employeeproductivity loss

1 Network accounts are to be used by the authorized owner of the account for the
authorized purpose

1 Applications and computers are to be logged oft end of business day

2.) Unacceptable Uses

1 Perpetrate an illegal act, including violation of any criminal or civil laws or
regulations, whetherstate or federal
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Use for political purpose

Use forcommercial purpose

Send threatening or harassing messages, whether sexual or otherwise
Access or share sexually explicit, obscene, or otherwise inappropriate materials
or to infringe any intellectual property rights

Gain, or attempt to gain, unauthorizecccess to any computer or network
Use that causes interference with or disruption of Town ITRs, including
propagation of computerviruses or other harmful programs

Intercept communications intended for other persons

Misrepresent either the Town or a persors role at the Town

Distribute chain letters

Access online gambling sites

Libel or otherwise defame any person

Install software or hardware not approved byl TD
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3.) Data Confidentiality- In the course of performing their jobs, Town employees often
have accesso confidential or proprietary information, such as personal data about
identifiable individuals or commercial information about business organizations.
Under no circumstances is it permissible for employees to acquire access to
confidential data unless segh access is required by their jobs. Under no
circumstances may employeesdisseminate any confidential information that they
have access to, unless such dissemination is requireg their jobs.

4.) Software / Copyright Protection- Computer programs are valuake intellectual
property. Software publishers are entitled to protect theirproperty rights from
infringement. In addition to software, legal protections can also exist for any
information published on the Internet, such as the text and graphics on a welies
As such, it ismportant that users respect the rights of intellectual property owners.
Users should exercise care angidgment when copying or distributing computer
programs or information that could reasonably beexpected to be copyrighted.

5.) Network Security-- T 0O AAOGEOT B AT i bOOAOO AOA AT 11 AAC
network. It is critically important that users take particular care to avoid
compromising its security. All network user accounts require strongpassword
authentication and all passwaods must be established according to rules
promulgated by ITD. Usershould never share their passwords with anyone else,
and should promptly notify ITD personnel if theysuspect their passwords have
been compromised. In addition, users who will be leavintheir PCsunattended for
extended periods should either log off the network or have a passworprotected
screensaver in operation. Finally, no user is allowed to access external networks or
Internet-based file sharingservices unless they have receivedogcific permission
from ITD.

6.) Computer Virusesz The Townimplements a number of industry standard
i AAOOOAO O1 AT OOOA OEA O AdwO® Mlocked intdineOE A 41 x
sites, filtering of incoming / outgoing email, etc.), but users should sti exercise
reasonable precautions in order to prevent the introduction of computer viruses.

7.) E-mail - When using email, there are several points users should consider. First,
because email addresses identifythe organization that sent the message
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(username@ownofmaynard.net), users should consider gmail messages to be the
equivalent of letters sent on official letterhead. For the same reason, users should
ensure that all e-mails are written in a professional and courteous tone. Second,
although manyusersregard e-mail as being similar to a telephone in offering a
quick, informal way to communicate, usershould remember that e-mails can be
stored, copied, printed, or forwarded by recipients. As such, usesfiould not write
anything in an e-mail message that they would not put into a memorandum.
Finally, users should understand that all enail created or received by a Town
employee is a public record and isubject to public access and disclosure through
the provisions of the MA Public Records LavwGL ¢.66810.

8.) Wireless Accesg The Town provides wireless access for Towstaff for use with
town devices. A guest wireless system is provided for staff personal use as well as
for vendors and other visitors to Town Hall.

9.) Remote Access to Town ITRsUsers must request written permission to use
webmail or VPN access from the ITD.

10.) No Expectation of Privacy Town ITRs are the property of the Town oMaynard
and are to be used in conformance with this policyThe Town retains control over
the efficient and proper operation of the workplace, reserves the right tanonitor,
access, review, copy, store, or delete any electronic communications without prior
notice, including personal messages, from any system for any purpose and to
disclose them to others, ag deemsappropriate. Users should be aware that ITD,
in order to ensure proper network operations, routinelymonitors network traffic.
Use of Town ITRs constitutes express consent for the Town to monitor and/or
inspect any data that users create or rece@; any messages they send or receive,
and any web sites thathey access.

11.) 0" O0g1 QO / x1 $ AOE A A &Wjth'pérmissign fordtheg O A |
respective department heaahis program permits use of personally owned smart
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employees to access Town network resources. Access to and continued use of
Town network services is granted with permission from their respective
department head, and on condition thakach user reads, understands, anfdllows
this policy concerning the use of these devices and services.

a. Requirements for all BYODs Accessing Town Network Servicebhe ITD
establishes rules of behavior that may vary depending on thgpe of device or
operating system configuration. Users

E will not download or transfer sensitive business data to their personal
devices. Sensitive businesdata is defined as documents or data whose
loss, misuse, or unauthorized access can adversalffect the privacy or
welfare of an individual (personally identifiable information), the outcome
of acharge/complaint/case, proprietary information, or Town financial
operations

E agree a complex network password is to be used to access email and
network resourceswill maintain the original personal device operating
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system and keep it current with securitypatches and updates, as released
by the manufacturer

E xEIl 110 OEAEI AOAAES OEA PAOOIT AT AAOI
user to bypass standarduilt-in security features and controls)

E agree to not sharehe personal device and network accounts with other

individuals or family members, due to the business use of the device
(access to Town email and network resources)

E will delete any sensitive business files that may be inadvertently
downloaded and storedon the personal device through the normal process
of viewing e-mail attachments

E willimmediately notify ITD if the personal device is lost or stolen, at which
point ITD will changegOEA OOAO0O6 O AT i PI A 1T AOxT OE DA

b. Expectation of Privacy- ITD personnelrespect the privacy of your personal

device and will only request access to the device @ssist with implementation

of security controls, or to respond to legitimate discovery requests arising out

of administrative, civil, or criminal proceedings. Whileusage of the personal

device itself is both personaAT A AOOET AOOh OEA 41 x180 ) 4:

use/access of Town email and other Townsystem/network services remains

in effect.
c. Will not be reimbursed for costs associated with using a personal dee for

work related purposes.

X. Social Media Use

Maintaining and updating social media sites will be used strictly for conveying information

about the Town to the public. The Town of Maynard O 1 AZFEAE Almayd&d®d OEOA j x x
ma.go\) will be the primary internet presence. Othersocial media sites may be useith

authorization from the ITD. Wherever possible, all authorized Social Media sites shall link

back to the Town oMaynardd © 1T £AAEAEAI xAAOEOAS8

Social Media refers to the creatin and exchange of information amongst individuals
through Internet based applications. This includes but is not limited to information in the
form of text, pictures, links to other sites or any other type of communication posted to the
approved Social Medh site. Examples of Social Media sites include: Twitter, Facebook,
LinkedIn, YouTube etc.

The establishment and use by any Town department, division or employee of an official
Town of Maynard Social Media site is subject to approval by the Town Administtar and

the Director of Information Technology. Once a site is requested and established by a Town
department, the department head shall be the Site Administrator of said site unless he/she
designates another member of the department. It is the responsiliy of the department

head to monitor and assure that the established site is abiding to all guidelines outlined in
this policy.

Before a Social Media site is established, the Site Administrator must meet with tHé to
review this policy. They must alsasubmit Social Media account credentials to the Director
of Information Technology upon creation and any time credentials may change.
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The Town shall be the sole owner of all Social Media accounts and reserves the right to
remove any postings which containnappropriate content including but not limited to:

1.) That which promotes, fosters, or perpetuates discrimination on the basis odce,
color, religion, sex, sexual orientation, gender identity or expression, national origin,
age, disability, marital statuscitizenship, genetic information, or any other
characteristic protected by law or source of income.

2.) Defamatory or personal attacks.

3.) Information that may tend to compromise the safety or security of the public or
public systems.

4.) Conduct in violation of anyfederal, state, or local law, rule or regulation;
5.) Encouragement of illegal activity

Any Townemployee who is not a Site Administrator and would like specific content posted
01 OEA 41 x1680 31T AEAI -AAEA OB™Aj 6q OEAI T OOAI
If a Ste Administrator receives a request requiring a response from the Town, the Site

Administrator may direct the request to the Town Administrator, Director of Information
Technology or the appropriate department for response.

Content posted by a member of tl public to any Town Social Media siteay not reflect the

opinions or policies of the Town.

4EA 471 x1T OAOAOOGAO OEA OECEO OI AATU AAAAOGO Oi

Social Media Policy without prior notice.

Political endorsements and forprofit advertisements or products for sale shallnotbe
posted. It shall be understood that the Town oflaynardd © 31T AEAT - AAEA OEOAO

maintained 24x7 and immediate responses to any requests via post, emait. may not
occur.

When a Town employee postsr responds to a comment, in his/her capacity as a Town
employee, the employee should do so in the name of the Town department, and the
employee shall not share personal information about himself or herself, or other Town
employees except as required for @wn business.

It shall be understood that any official Town oMaynard social mediaaccount will not
AOOT I AGEAAT T U OA&IT11Tx8 PATPIA xET HEiiix 008
to reply to any/all comments postedon Town social media acconuts.

All Social Mediaaccounts are deemed public records under the Massachusetts General

Laws. All content posted shall adhere to the State of Massachusetts public records retention
policies. Any content that was posted and then removed shall also be retad by the site
administrator as per state retention policy. Any content maintained in a Social Media

format that is related to Town business, including a list of subscribers, posted

communication, and communication submitted for posting, may be a publi@cord subject

to public disclosure.

Failure to comply with this policy may lead to violations of law and disciplinary action
where appropriate.
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Y. Notice to employees - Visitors Code of Conduct

The Town of- A UT Admnpldyées strive to provide a positive experience for those visiting
41 x1 AEAAEI E OE A CistorAdd SeAatdand (Srafdbrds ofCENuct®

#1 1 A£E A A policiedA In &8itivd, the Town supports a workplace that is conducive to
personal safey and security and is free from intimidation, threats or violent acts. The Town
does not tolerate workplace violence, including the threat of violence by anyone who
conducts business with the Town.

The Town will not tolerate harassing conduct that affectemployment conditions, that )
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hostile or offensive work environment.

Complying with this6 E O E@ptleB30nduct is required by all people doing business with

Town employees.

Violators who do not comply with this policy may be asked to leave the premises.

Expected Conduct

Avoid causing disturbances or disruptions

Show respect for others, building facilities, and personal property of others.
Use common courtesy wherinteracting with others.

Do not engage in lewd or offensive behavior

Any form of violence is prohibited

Smoking, drinking alcohol, or appearing to be under the influence of any illegal
substance is prohibited.

E

Repeated violations may result in permanenhsuspension of facility privileges.

Section 7: Personnel Records

A. Personnel File

Personnel records of all Town employees shall be kept by
the Town Administrator or designeein the Human o, w——
Resources officghat shall contain the following: — r;ersonnel

~

1.) Employee applicaton and resume
2.) A copy of any reference checks

3.) A copy of any background investigation report will be stored in a locked file in the
Human Resources office.

4.) A copy of any physical and psychiatric examination reports or health reports
5.) Any results of tests ancexaminations taken to demonstrate qualifications

6.) A report of all actions reflecting the original appointment, promotion, demaotion,
reassignment, transfer, separation or layoff. Actions relevant to the employee's rate
of pay or position, title, commendatiors, records of disciplinary action, training
records, performance evaluations and other records that may be pertinent to the
employee's employment record.
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Employees are responsible for notifying their supervisor of any change in their personal
status including address changes, telephone number, dependents, marital status or name
change.

The Town is required to give notice to an employewithin 10 days of theTown placing in

the ATl BI1 T UAAS O D A O lnfoimiatibn to thefednt@hit thé Information is, has
been used or may be used, to negatively afit theAl DI T UAAG O NOAI EAEAAQET 1
employment, promotion, transfer, additionalcompensation or the possibilitythat the
employee will besubject to disciplinary action. he notification and review causedy the
placing of negatve information in the personnel recordcannot be counted against the
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B. Employee Time Records

Each Department Head shall submit to the Town Accountant, with the weekly pay warrant,
atime sheet for each employee. This time sheet shall specify the number of hours worked
and any leave taken, as well as any pertinent information for the personnel records, as
legally required. The Treasurer-# 1 1 1 A A Olslafbd re$psadiiieXok maintaining a
permanent record of the time worked for each employee. Time sheets must be signed by
the supervisor to approve the hours workedDepartment Heads are not permitted to use
signature stamps to approve weekly payroll oexpense documentsinless a Department
Head has reviewed documentation offsite and their email approval is received and included
with said documentation submittal. Employees are forbidden to punchin or sign-out for
another employee. Violation of this ruleshall be grounds for dismissal.

C. Access to Employee Personnel Records

Personnel records shall be considered confidential and access to records shall, unless
circumstances dictate otherwise, be limited to theduman Resources Directoor designee.
Any employee upon request may have access to review his/her personnel file or be
provided with a copy of his/her personnel fileon two separate occasions per calendar year
I AAAOO AT ArY1 O Al PEAO OEAI 1T AA DPOI OEAAA xEOEEI
request. The employee's review of their employment record shall be in the presence of the
employee's department head or HR Director of designee. If any employee disagrees with
any information contained in his/her personnel record, he/she may submit a written
statement explaining his/her position which shall then become part of the permanent
record.

Unless written authorization is received from an employee, except to verify employment,
no information concerning an employee shall be released unless required by law.
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Section 8: Benefits

'
Note:Employee benefits outlined in this Personnel \o\jee 3
Policies and Procedures Manualay be updated e S =
annually and areeffective as of the date approved by Be“e ‘ & 4

the Board of Selectmen. For those employees receiving ce e S
benefits exceeding those outlined in the approved Eﬁ'\@\oﬂ e co‘“pe ok et
Personnel Policies and Procedures Manual, they will e ~N2 el ot “0((\'\
continue to receive their present benefits until such some o ne ecO xe'
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time as tey terminate or retire from the employment
of the Town oMaynardor their contract or collective bargaining agreement is renegotiated

Regular fulktime employees are eligible for full benefits as outlined in this section. Regular
part-time employees scleduled to work 20 hours or more per week throughout the year
are eligible for pro-rated sick, vacation, holiday pay and bereavement leave as outlined in
the sub-sections of this section. They may also participate in the town's Group Health and
Life Insurance Plans.

Employees covered by this policy are eligible for leave in accordance with this policy. In
some cases, employees meeting certain eligibility guidelines are eligible for more extended
benefits in accordance with the Family and Medical Leave Act1¥93 summarizedin

Section 8B.

A. Leave of Absence

Reasonable requests for leaves of absence may be granted by the Department Head, with
the approval of the Board of Selectmen. At their discretion, such leaves of absence shall fall
into one of the following categories:

1.) Personal- Allowable only if the employee has exhausted his/her vacation and/or
personal days and only if the workload permits and the absence of the employee
will not cause undue hardship to the department. The maximum leave time is eight
weeks. This leave will be taken as unpaid leave. Employee benefits will not be
provided to employees during unpaid leaves of absence for personal reasons.

2.) Parental- An employee who has completed the initial probationary period set by the
terms of employment, not to exceed 3 months, or, if there is no such probationary
period, has been employed by th&own for at least 3 consecutive months as a full
time employee, shdlbe entitled to 8 weeks ofunpaid parental leave for the purpose
of giving birth or for the placement of a child under the age of 18, or under the age of
23 if the child is mentally or physically disabled, for adoption with the employee
who is adopting orintending to adopt the child; provided, however, that any 2
employees of theTown shall only be entitled to 8 weeks of parental leave in
aggregate for the birth or adoption of the same child. The employee shall give at
least 2 weeks' notice to thelown of the anticipated date of departure and the
employee’'s intention to return, or provide notice as soon as practicable if the delay
is for reasons beyond the individual's control. The employee shall be restored to the
employee's previous, or a similar, posibn with the same status, pay, length of
service credit and seniority, wherever applicable, as of the date of the leave. An
employee on parental leave for the adoption of a child shall be entitled to the same
benefits offered by theTown to an employee on prental leave for the birth of a
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child. If the Town agrees to provide parental leave for longer than 8 weeks, the
Town shall not deny the employee the rights under this section unless thieown
clearly informs the employee, in writing, prior to the commenement of the parental
leave, and prior to any subsequent extension of that leave, that taking longer than 8
weeks of leave shall result in the denial of reinstatement or the loss of other rights
and benefits.

a. TheTown shall not be required to restore an employee on parental leave to
the previous or a similar position if other employees of equal length of
service credit and status in the same or similar positions have been laid off
due to economic conditions or other changes in operating conditions
affectingemployment during the employee's parental leave; provided,
however, that the employee on parental leave shall retain any preferential
consideration for another position to which the employee may be entitled as
of the date of the leave.

b. The parental leaveshall not affect the employee'’s right to receive vacation
time, sick leave, bonuses, advancement, seniority, length of service credit,
benefits, plans or programs for which the employee was eligible at the date of
the leave or any other advantages or rigistof employment incidental to the
employment position; provided, however, that the parental leave shall not be
included, when applicable, in the computation of the benefits, rights and
advantages; and provided further, that théfown need not provide for the
cost of any benefits, plans or programs during the parental leave unless the
employer provides for such benefits, plans or programs to all employees who
are on a leave of absence. Nothing in this section shall be construed to affect
any bargaining agreenent or company policy which provides for greater or
additional benefits than those required under this section.

B. Family and Medical Leave
The Family and Medical Leave Act (FMLA) entitles employees to take up towark weeks
of unpaid, job-protected leave ach year for specified family and medical reasons.

1.) Employee Eligibility - To be eligible for FMLA benefits an employee must have
worked for the town for a total of at least 12 months and have worked at least 1,250
hours over the previous 12 months (averag@4 hours per week)immediately
preceding the leave

2.) Reasons for Taking FMLA Leave

a. To care for a son or daughteafter birth or placement of a child for adoption or
foster care. The FMLA leave guarantee expires 12 months after the birth or
placement.

b. Tocare for aspouse,son, daughteror parent who has a serious health condition.
Caring for a family member who has a serious health condition, includes both
physical and psychological care. Thus, even if the family member is hospitalized,
leave should be ganted to the parent or child who intends to be there to provide
comfort and reassurance.
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c. Fora serious health condition that makeshe employeeunable to performthe
essential functions ofhis/her job.

A "serious health condition” is an illness, injurypr impairment or physical or
mental condition that involves in-patient care in a hospital or other medical care
facility or at least two visits to or by a health care provider, or at least one visit to
a health care provider that results in a regiment of@ntinuing treatment under

the supervision of thehealth care provider.

A "health care provider" is any doctor or osteopath authorized to practice
medicine or osteopathy in the state the doctor practices and other persons
deemed capable by the Secretary afabor to perform health care services
including podiatrists, dentists, clinical psychologists, optometrists, nurse
practitioners and nurse midwives and Christian Science practitioners.

d. For any qualifying exigency arising out of the fact that a spouse, salughter, or
parent is a military member on covered active duty or call to covered active duty
status.

e.!'T AT ECEAI A AipiiTUAA T AU Al 61 OAEA Ob OI
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FMLA) to care for a covered servicenember with a serious injury or illness,

when the employee is the spouse, son, daughter, parent, or next of kin of the
servicemember.

3.) Intermittent Leave z Under some circumstances, employees may take FMLAVea
intermittently z which means taking leave in blocks of time, or by reducing their
normal weekly or daily work schedule.

a. If FMLA leave is for birth or placement for adoption or foster care, use of
intermittent leave is subject to the approval of theTown Administrator .

b. FMLA leave may be taken intermittently whenever medically necessary to care
for a seriously ill family member, or because the employee is seriously ill and
unable to work.

4.) Advance Notice and Certificatiory Employees seeking to use FMLA mdpe required
to provide:

a. A 30 day advance notice when the reason for the leave is known in advance. If
the employee fails to provide such notice for a foreseeable reason, the Town may
refuse to allow the employee to leave until 30 days after notice.

b. Medicd certifications supporting the need for leave due to a serious health
condition affecting the employee or an immediate family member. The Town
i AU OANOEOA OAATT A AT A OEEOA TPETEITOh AC
duty report to return to work.

c. The Town is entitled to request medical certification duringuse ofFMLAtime
every 30 days.

5.) Use of Sick Leave Employees may elect to substitutgaid sick leave for unpaid
FMLA. In such circumstances, us# sick leave counts as part of the 12 week FMLA
entitlement.
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6.) Fiscal Year Methog 4 EA AEOAAI UAAO xEI 1 AA OOAA Oi

entitlement to unpaid FMLA leave begins and ends.

7.) Maintenance of Health Benefitg The Town is required to maintain group health
insurance coverage for an employe on FMLA leave whenever such insurance was
provided before the leave was taken and on the same terms as if the employee had
continued to work. The Town must make arrangements for employees to pay their

A
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employee informs the Town that he/she does not intend to return from leave or
if the employee fails to return from leave.

b. If the employee does not return from leave for reasons unrelated to the

E
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the Town may beentitled to recover health insurance premiums paid during the
period of FMLA leave.

c. If the employee refuses to pay back the premiums, the Town must initiate legal
action to recover the money because Massachusetts law prohibisuch
deductions from wages.

8.) Unlawful Acts by the Towngz It is unlawful for the Town to interfere with, restrain or
deny the exercise of any right provided by FMLA. It is also unlawful for the Town to
discharge or discriminate against any person for oppasg any practice or because
of involvement in any proceeding, related to FMLA.

9.) Enforcementz The FMLA will be enforced by the U.S. Department of Labor through
investigation and resolution of complaints and violations.

C. Small Necessities Leave Act
(Part of the Family Medical Leave Act of FMLA)

1.) Reasons for Taking LeaveThe 24-hour unpaid leave may be taken for any of the
following reasons:

1 To participate in school activities directly related to the educational
advancement of a son or daughter of themployee, such as parent/teacher
conferences or interviewing for a new school; or

1 To accompany a son or daughter of the employee to routine medical or dental
appointments, such as checkips or vaccinations; or

1 To accompany an elderly relative of themployee to routine medical or dental
appointments or appointments for other professional services related to the
Al ARO6O AAOAh OOAE AO ET OAOOGEAxET C AO

2.) Notice Requirement/Certification: To be entitled to the leave, employees must
provide notice to the employer as follows:

1 If the need for leave is anticipated, the employee must request the leave at least
seven days in advance,;

1 Possible under the particular circumstances of the individual case
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1 To the extent possible, an employee mustrpvide written notice to the
employer. If not possible, an employee may request leave verbally.
T9t17 AiPITUAAGO OANOAOO &A1 O 1 AAGA 10600 AA E
and must be maintained for three (3) years in accordance with MGL C. 149, S.
52C.Records and documents relating to medical certifications or medical
EEOOI OEAO 1T &£ Ai pI1 T UAABO EAITEI U 1 AT AAOO iC
medical records and kept in separate files from the usual personnel files.
3.) Unlawful Acts by Employers: A violatiorof the Act occurs when the employer:
1 Fails to provide the time requested by the eligible employee; or
1 Falils to restore the employee to the position held by the employee when the
leave commenced, or fails to restore the employee to an equivalent positiontiv
equivalent employment benefits, pay, and other terms and conditions of
employment; or
1 Discharges or in any manner discriminates against any individual because the
individual
- has filed any charge, or has instituted or caused to be instituted any
proceedng, under or related to the Act; or

- has given, or is about to give, any information in connection with any inquiry
or proceeding relating to any right provided under the Act; or

- has testified, or is about to testify, in any inquiry or proceeding relatingp
any right provided under the Act.

4.) Enforcement: The Act authorizes the Attorney General to initiate either a criminal
action against an employer who violates the Act and/or to seek injunctive relief
against such employer. Any employer convicted of a crimal violation of the Act is
subject to a $500 fine.

In addition, any aggrieved employee may institute a civil action for injunctive relief

and/or damages against the employer. Should the employee prevail, beshe will

be entitled to triple damages, co$d T £ OEA 1 EOECAOEI T Al
&1 O AAAEOETT Al ET &£ Oi ACEITh BIAAGA AT 10O
Practices Divison in Bogon at (617) 727-3465 or visit:
http://www.mass.gov/ago/bureaus/public _-protection-and-advocacy/the-fair-labor-
division/

A
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D. Sick Leave

Employees will be eligible to accrue sick leave timmonthly from the date of hire and
consistent with the terms and conditions of this policy. The term "sick leave" shall apply to
bonafide personal illness and disabling accidents that are not workelated. Sick leave is an
excused absence for a specified illnegst is a privilege, not a right Notification of absence
due to illness must be made to the Department Heathmediately on thefirst day of
absenceExcessivedays of sick leave mayequire a physician's certificationto be

submitted to the Department Headupon request Absence without pay may be charged by
a Department Head when such certification is not presented.

All full-time and permanent parttime employees shall accumulate sick leave at the rate of
80 hours per year, prorated for part-time schedules For employees whose daily schedules
vary, a day of sick time earned is based on the weekly average hours worked divided by the
weekly average days worked. Sick time use is hour for hour of missed scheduled time.
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Sick leave is generally for protection of emplgees against loss of pay due to personal
illness. However,accruedsick leave may be used by an employee for iliness of a dependent
child or spouse, up to 24 hours per year. Additional time for this reason may be arranged
on an individual case by case basiwith permission of theTown Administrator.

Injury, illness or disability self-imposed, or resulting from recreational use of alcohol or
drugs, shall not be considered a proper claim for sick leave under thssction.

Sick time may accumulate from year tgear but there is no buyback of sick time permitted
under the Salary Admin Plan

E. Vacation

1 All regular full-time and part-time employees shall earn vacation at their current
rate of pay based upon length of servic&/acation is awarded on Julyslof each
year, for the convenience of scheduling time offVacation time is earned monthly, so
new hires and those leaving service to the Town will have their annual vacation
award, pro-rated monthly, from July Bt. \acation time shall be taken within the
fiscal yearit is granted, except that up to one week of earned vacation time may be
carried forward to September 3@ of the ensuing year. Allowance for rolbver time
greater than one week may be granted with approval of the Town Administtor.
Full-time employees shall be grante@nnual vacation leave in accordance with the
following Service Length 8hedule:80 hours of vacation with pay shall be granted to
all full-time employees upon hire, prerated from date of hire through June 30th.
Thereafter, all vacation will be granted on July 1st.

1 120 hours of vacation with pay shall be granted to all fullime employees on July 1st
of the year in which the employee will reach their fifth anniversary with the Town.

1 160 hours of vacation with pay shall be ganted to all full-time employees on July 1st
of the year in which the employee will reach their tenth anniversary with the Town.

1 Permanent, parttime, employees will receive vacation pay praated based on the
number of hours scheduled each work week asneannual average Years of service
are credited in full, regardless of number of hours worked.

1 All vacationuseunder this clause must be approved by thBepartment Head
Vacations shall be granted by the Department Heads at such time as, in their
opinion, will cause the least interference with the performance of the regular work
of the department within reason. So far as practicable, first choice of vacation dates
shall be granted to employees based on their length of employment with the Town.

Wheneverthe employment of any person, suject to the provisions of this mlicy, is
terminated during the year due to layoff, resignation, retirementor death, without the
employee having taken all vacation to which he/she is entitled, the employee or his/her
estate will receive compensation for anyarned,unused vacation time pro-rated from the
previous July Et.

lliness suffered during an employee's scheduled vacation will beonsidered vacation time
rather than paid sick time. However, if hospitalization or confinement is required, paid sick
time may be substituted for vacation time if the provisions of the sick leave are satisfied
and the vacation time rescheduled. If leave fdereavement purposes during vacation time
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becomes necessary then bereavement leave may be substituted as providedhiese
policies.

Because the purpose of a vacation is rest and relaxation, no additional salary shall be paid
to an employee in lieu of vaation time without approval of the Town Administrator .

Vacation time shall be determined by the length of continuous service. For purposes of
computing vacation time, employees who leave the Town's service and are later reinstated,
shall be considered newemployees except as covered in the lagff provisions.

Observed holidays established by these policies falling within a vacation shall be
considered holiday time not vacation time.

F. Holidays
All holiday pay is paid at an employee's regular daily rate. THellowing are paid holidays:
T .Ax 9AAOOGG $AU f Thanksgiving
T - AOOET , OOEAO +ET ¢8O " HODdy AfierlThanksgiving
1 Columbus Day 1 July Fourth
T 7AOEET ¢O1 180 "EOOEAAU 1 LaborDay
1 Veterans Day 1 % Day Priorto ChristmasDay
1 Patriots Day 1 Christmas
1 Memorial Day

In Massachusetts, holidays falling on Sunday are celebrated on Monday and holidays falling
on Saturday are celebrated on Friday. Futime employees and paritime employees who
work at least twenty hours per weekwho are not normaly scheduled to work on the

holiday, shall be entitled to holiday time off at the rate equivalent to one fifth of their

normal work week. However, such holiday time off must be used within thirty (30) days of
the occurrence of the holiday for which it issarned.

The Town ofMaynard acknowledges that federal and state law requires that the town
accommodate the religion of its employees. As such, employees will not be penalized for
exercising their religious beliefs and with the approval of the employee's
supervisor/department head, employees that wish to be absent from work for religious
holidays will be able to do so, provided however, that such time off is without
compensation. Thepreviously listed holidays are the only p& holidays offered by the
Town.

Holiday schedules within the Police and Fire Collective Bargaining Agreements supersede
this section.

G. Personal Days

In addition to the paid holidays, all regular fulltime employees are entitled tatwo paid
personal days granted on an employee's anniversaate the first year and thereatfter,
personal days will be granted on a fiscal year basis. Personal days cannot be carried over
from one fiscal year to the next fiscal year, and they are forfeited when employment ends
for any reason. Regular partime employees who work twenty (20) hours or more will
receive personal days as above, except on a prated basis.
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H. Jury Duty

A regular, fulktime or part-time employee called for jury duty, or to testify as a witness in a
matter before a legal tribunal which invdves the Town ofMaynard, shall be paid their
regular wagesin accordance with M.G.L. Chapter 234ees received from the court or other
sources shall be turned in to the Town. Such paid leave excludes court time as a result of
personal activities where the employee is a party to the proceeding.

[. Military Leave

Employees enlisted in the armed services of the United States will receive compensation
and leave while in basic training, during annual and monthly training, and when activated
for duty in accordancewith USERRA regulations and Massachusetts General Laws, Chapter
33, Section 59 as adopted by the Town of Maynard in 1968

J. Bereavement Leave

%l DI T UAAO OEAI 1T AA DPAEA £ O OACOI AO OAEAAOI AA
father/step -father, mother/ step-mother, child /step-child, wife, husband, brother, sister,

grandmother, grandfather, fatherin-law, mother-in-law, grand-daughter, grandson,

brother-in-law, sister-in-law, sorin- law, daughterin-law, aunt, uncle, niece, nephew and

ObiT OO0A B O nupth & MaRiIMUINof five days. For special circumstances owing to
transportation requirements, the department head may extend bereavement time beyond

the date of the funeral. Employees can petition the TA to use bereavement leave for the loss

of relations not listed above

K. Domestic Violence Leave

The Town ofMaynard is committed to the health and safety of its employees and their
families. An employee who is a victim of domestic violence or abusive behavior, or whose
immediate family member is such a victim, is encouraged to contact the Human Resources
Director in confidence about the situation.

An Act Relative to Domestic Violence entitles employees of Massachusetts employers
(public and private) who employ 50 or more employees in the state, with up to fifteen (15)
days of leave from work in any twelve (12) month peind if an employee, or family member
of an employee, is a victim of domestic violence or abuse. The TowrMdynard defines a
twelve-month period as a rolling twelvemonth period, beginning on the date an employee
commences leave. This policy advises emplees of their rights in accordance with state
law.

In the event of any conflict between the Town oflaynardd © $1 1 AOOEA G6ET 1 AT AA
and State law and any applicable regulations, the State law/regulations shall prevail.

A~ 2 s
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member by:
1 A current or former spouse;
1 A person with whom the employee or family member shares a child in oumon;
1 A person with whom the employee or family member is or was cohabitating;
1 A person with whom the employee or family member is related by blood or
marriage; or
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1 A person with whom the employee or family member has or had a dating or
engagement relatonship.

O&AT ET U 1 Ai AROOGO6 AOA AAEET AA AOq
Persons who are married to one another;
Persons in a substantive dating or engagement iionship who reside together;
Persons having a child together; or
Parents, stepparents, children, stepchildren, siblings, grandparents, grandchildren
and persons in a guardian relationship.

= =4 =4 -4

Leave may be taken for any of the following reasons related to being a victim of domestic
violence or caring for a family membemwho is a victim:

Seek or obtain medical attention, counseling, victim services, or legal services;
Secure housing;

Obtain a protective order from a court;

Appear in court or before a grand jury;

Meet with a district attorney or other law enforcement offigal;

Attend child custody proceedings; or

Address other issues directly related to the abusive behavior against the employee
or a family member of employee.

E R I N

In the case of abuse of a family member, the employee is not entitled to leave if he or she is
the alleged perpetrator.

Notice: Except in cases of imminent danger to the health or safety of an employee (or

Al DI TUAASO EAT EI U 1 Ai AAogh AipiTUAAO AOA OARNO
Director with at least one week advance notice, in writing, ofthd I D1 T UAAS8 O ET OAT O
domestic violence leave.

In cases of imminent danger, the employemust notify the Human Resources Director

within three (3) workdays that the leave was taken or is being taken under the Domestic

Violence Law. Such notification mpbe communicated by a family member, counselor,

social worker, advocate, member of the clergy, or other professional assisting the employee

ET AAAOAOOEI ¢ OEA AEEAAOO T £ OEA AAOOEOA AAEA
member. The employee oauthorized individual may communicate the purpose of the

leave to the Human Resources Director by telephone, in person, in writing, or by other

reasonable means of communication.

The Town ofMaynard requires documentation showing that an employee or emplo& A 6 O
family member is a victim of domestic violence and that the employee is taking leave
consistent with the law and thispolicy. An employee may satisfy this request by producing
any of the following documents within a reasonable period of time, not toxeeed thirty
(30) days:
1 Protective order, order of equitable relief, or other documentation issued by a court
as a result of the abusive behavior against the employee or family member;

1 A document under the letterhead of a court, provider, or public agenayhich the
employee attended for the purposes of acquiring assistance as it relates to the
AAOOEOA AAEAOETI O ACAET OO OEA AipiITUAA T0O0 O
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1 A police report or statement of a victim or witness provided to the police;

Documentation thatthe perpetrator of the abusive behavior has: admitted to
sufficient facts to be found guilty of, or been convicted of, or adjudicated a juvenile
delinquent by reason of, any offense constituting abusive behavior and which is
related to the abusive behaviothat necessitated the leave;

Medical documentation of treatment as a result of the abusive behavior;

A sworn statement, signed under the pains and penalties of perjury, provided by a

counselor, social worker, health care worker, member of the clergy, shet worker,

legal advocate or other similar professional who has assisted the employee or the

Al D1 TUAAS O AAdddrdssing thddffektdhiQhe Bhusive behavior; or
A sworn statement, signed under the pains and penalties of perjury, that the

employAA 1T O OEA Aipi T UAASO E£AITEI U I AT AAO EO A
1.) Payment of Wages on LeaveAn employee must use any accrued vacation leave,

personal leave and sick leave available to him or her during this leave. If all paid
leave has been exhaustedinpaid leave may be taken.

2.) Confidentiality of Leave Request All information provided by the employee
concerning a request for leave under this Act shall be kept confidential by the Town
of Maynard. The Town shall not disclose any information relatedtola Al D1 T UAAS O
request for leave, except to the extent that disclosure is:

requested or consented to, in writing, by the employee;

ordered to be released by a court;

otherwise required by applicable federal or state law;

required in the course of an investigtion authorized by law enforcement; or
1 necessary to protect the safety of anyone employed at the workplace.

T
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3.) Return to Work - Employees who take leave pursuant to this Policy will be restored
to their original or equivalent position upon return from leave unless circumstances
O1 OA1l AGAA OiF OEA AiPiTUAAGO OOA 1T &£ 1 AAOGA x
employment status.

4.) No Retaliation- The Town shall not discharge or in any other way discriminate or
retaliate against an employee for exercising his/her rights undr this policy,
provided that the employee provides qualifying documentation to support his/her
leave within thirty (30) days from commencement of the leave. A qualified
employee taking leave under thigolicy shall not lose any benefit accrued prior to
the taking of leave and will be restored to the same or equivalent position upon
return.

L. Heath Insurance

Most employees meeting the definition of an employee according to Chapter 32B, Section 2
of M. G. L. and working a minimum of twenty hours per week are entitled to join the Town's
group health and life insurance programs. The Town will pay 75% of the chasd&ealth
insurance plan, and the employee's sharghall bededucted from his/her paycheck.
Employees must make their choice for health insurance within thirty (30) days of hire.
Failure to elect health care coverage within thirty (30) days will result inyour not being
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eligible for coverage until the next Open Enrollment PeriodEligibility for using the chosen
plan takes after on the % day of the month following two payroll deductions for health
insurance.

Former employees and their dependents have ghts under the Consolidated Omnibus
Budget Reconciliation Act (COBRA) to continue current group health insurance coverage
beyond when they would have been eligible under the group's plan. As long as employee
enrolls within 60 days of becoming eligible thiscoverage will protect the employee and
their family from discontinuing the employee's health insurance benefit$or up to eighteen
(18) months. Theformer employee will be responsible for 100% payment of all insurance
premiums plus an administrative fee é not more than 2%. A surviving spouse may
continue coverage for him/herself and dependents until the death or remarriage of the
spouse, provided that he/she pays the entire premium (M.G.L. C. SOB, S. 9B).

If an employee is out of work for more than thirtyconsecutive days due to unpaid leave of
absence, unpaid disciplinary action, the employee will be responsible for payment b0%
of the cost of health insurancelf you fall into any of these categories, you must contact the
Treasurer-# 1 1 1 A A O IfobtheGmdurE4EE And payment.

For further clarification, please refer to Appendix A: Health Insurance Rule and
Regulations.

M. Dental Insurance
Dental insurance is available. The cost is fully paid by the employee through payroll
deduction. A waiver mustbe signed if you do not wish to elect dental coverage.

N. Accidental Death & Dismemberment and Life Insurance

Employeesworking a minimum of twenty hours per week areprovided a $5000 Life and
Accidental Death & Dismemberment policy. The cost of which split 50/50 between the
Town and the employee.

O. Health Care Opt Out Policy

Eligibility for the health plan opt-out stipend is available to any employee who has been

continuously on the Town's health insurance for at least 24 consecutive months prior to

applying for the opt-out provision. Employees applying for the opbut provision will

receive $1500 per fiscal year if opting out of an individual plan and $3000 per fiscal year if

opting out of a family plan. To qualify, an employee must provide proof, anally, that they

have insurance coverage from another source. This proof must be provided during the

41T x180 AT 1T OA1T O/ BPAT %l OT 1 1 foid thneathigsEanded 8 %I D1 1
program due to a qualifying event (refer to Town insurance provider andRS regulations

regarding what constitutes a qualifying event) but will not be eligible for the stipend if they

I U U N z A~ N s oA

opt-out at any time but must be out for an entire fisal year to qualify for the stipend.

Family members who are both employees but are otherwise eligible for the ojmut
provision may do so at the $500.00 per year rate. Employees eligible for the stipend will
receive their payment in the last payroll othe fiscal year.
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P. Retirement

If you are approaching the age of 65, you should contact the Social Security Administration

at least three (3) months beforeyour 65t birthday to verify if you are eligible for Social

Security benefits. Regardless of your agahe Treasurer# | 1 1 AAOT 06 0 1T AFEAA
notified of your approaching retirement so that there will be no lapse in health insurance
coverage. If you wish to continue workindeyond your 65" birthday, you should also

contact the Treasurer# 1 1 1 A &fidd f@ &n administrative change regarding your health
insurance benefits. This change will not affect your coverage.

Employees who work twenty-five (25) or more hours per week throughout the year (300
hours per year) must join the Maynard Retirement System. Employees shall be excluded if
they are over the age of 65 or are receiving an allowance for retirement or disability under
any retirement system for public employees in Massachusetts, or are members of the
Federal Civil Service Retirement SystemEmployee contributions are based upon the date
of membership into the system.

Supplemental Medicare insurance is available to retirees eligible for Medicare A & B
coverage; of which Medicare will remain the primary insurer. The Town also contributes
75% of the monthly cost and the remaining 25% is paid by the retiree.

Q. Deferred Compensation/OBRA

For full-time employees who are eligible for retirement benefits,lie Town offersdeferred
compensation throughthe SMARTPlan of the $ate of Massachusetts. &rms can be found
I'T OEA 4171 x1 OO0 orgirie Anapfe Anforgnatienzdn bé faund on the SMART Plan
website at: https://fascore.com/PDF/mass/SMART_PlanOverview.pdf

As a parttime, seasonal or temporary employee of the Commonwealth of Massachusetts or
a Massachusetts local government employer, you are required to participate in the SMART
Plan. The SMART Plan is an alternative to Social Security as permitted by thesfatl

Omnibus Budget Reconciliation Act of 1990 (OBRA). OBRA, passed by the U.S. Congress,
requires that employees not eligible to participate in their employer's retirement program

be placed in Social Security or another program meeting federal requirementThe SMART
Plan meets those federal requirement®art-time employees who are not eligible for
retirement benefits must contribute 7.50% of their gross wages to the OBRA plafRorms
canbefoundl T OEA 41 x1 6 O orfirie Annle Anforgn@tienCzdn bé faund on the
SMART Plan website ahttps://fascore.com/PDF/mass/MASS_OBRA_Plan_Highlights.pdf

R. Workers Compensation

Sworn Police and Fire employees are covered under the prisions of M.G.L. Ch. 41 S. 100
and 111F andare entitled to the rights and benefits of these laws. All other employees are
covered under the Massachusetts Workers Compensation Law and are entitled to the
benefits and provisions of this lawWorker's Compersation law does not provide for
payment of loss wages until after five (5) lost days and then it is retroactive to the first day
of injury. For on the job injuries that result in loss time lesshan five days, the employee
will be given leave without lossof pay.All injuries shall be reported immediately to the
supervisor or department head and proper forms completed to qualify for insurance
coverage. Employees may use their accumulated sick or vacation leave to make up the
difference between their regularpay and the amount of pay receied under Workers'
Compensation in order to maintain retirement service time and payment for other desired
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OET OA AAAOA OEComgensation payiméenks Ar® @ade directly to the employee
and the earnings from use of personal time may not cover the full cost of deductions.

The Form 1010 %1 D1 1T UAOB8 O &EOOO 2ADPI 00 In&indisiadDOU 1T O &
Accidents)is specificaly required when an employee is injured, or alleges an injury, and is

unable to earn full wages for five or more calendar days (not counting Sundays and legal

holidays). It is the responsibility of the Town to report an alleged injury, whether or not the

Town agees with the employee's claim.

This form must be filed within seven (7) calendar days (not counting Sundays and legal
holidays), from the fifth day of disability.

Once the electronic Form 101 has been completed, three (3) copies should be printed:
E One for the employee
E/1TA £ O OEA 41 x180 EI OOOAT AA Al i PAT U
/T A £ O OEA 471 x1 60 OAAIT OAO
10O T £ OEA %EAEAAOEOA $AOA 1T £ OEAOA Pi 1l EAEAON
treatment of work-related injuries or pre-placement physical exams is th&lashoba Valley
Medical Center, 200 Groton Road, Ayer, MA 01432, (978) 784 -9000.

O

S. Training and Educational Assistance

The Town considers employee development an integral part of each department head's
responsibility. The objective of this policy is to provide each employee with lonterm
personal growth opportunities and the Town with qualified and promotable individuals.
Department Heads may request approval of th&own Administrator to enroll employees in
outside seminars and other educational programs designed to meet specific development
objectives. All training programs are designed for immediate othe-job applications and
related costs are paid by the town.

T. Employee Assistance Program

The Employee Assistance Program is@ONFIDENTIAlcounseling and referral service

providing professional help for Work/Life problems, large and small. All employees and
members of their household are entitled to call foservices 24hours a day. Caring staff
consists of licensed professionatounselorswith a wide range of experience. Call their
national, toll-free number: 800451-1834. More detailed information is also available in

OEA 41 x1T 1 AT ET EOOOAOQI 080 1T £#FEAA 10 111 ETAqQ
MIIA Employee Assistance Program:

http://www.alloneheal th.com/MIIAEAP/Assets/Pdfs/Morelnformation/Employers/Munic
ipal_Flyer.pdf

MIIA Well-Aware Program ( a wide range of activities designed to pronetvellbeing:
http://www.emiia.org/well -aware/services-and-programs
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Section 9: Classification & Compensation

A. Job Descriptions
There shall be job descriptions for each position in the
Town that describes the duties, authority, and
responsibilities’ characteristic of each position. The job
descriptions are descriptive and not restrictve and shall
be reviewed regularly to note any significant changes
which may have taken place during the year. i€
ad.

ASSIFICATION & COMPENSAEN

B. Compensation

Annually, the Town Administrator shallrecommenda pay schedulefor all town positions
that receive compensation. Whenever the TownAdministrator reviews wages and
salaries, he/she shall take into account and give as much weight as deshaesirable to the
following:

1) The financial policy and economic considerationsfdhe town

2) Rates of pay for like positions in other local Massachusetts towns considered
comparable toMaynard

3) Rates of pay for like jobs (if any) in commercial and business establishments in the
Maynard area

4) Other benefits received by Town employees
The Town AdministraOiT O | AU Ei i AAEAOAT U AAEOOO AT AibpiilU
duties, schedule, and/or working conditions, provided that funding for the change is
available. Some wage adjustments may require a vote of the Board of Selectmen.
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C. Fair Labor Standards Act (current version posted in each building)

Massachusetts Wage & Hour Laws

Fair Labor Hotline
(617) 727-3465

TTY (617) 727-4765
Call: 10 am. - 4 p.m. (M-F)

The minimum wage is

$11.00

Office of Massachusetts
Attorney General

www.mass.gov/ago/fairlabor Maura Healey

www.massworkrights.com

Minimum Wage
The minimum wage Is $11.00.
In Massachusetts, all workers are presumed to be employees. The minimum wage applies to all employees, except:

M.G.L Chapter 151, Sections 1, 2, 2A,and 7

+ agricultural workers {$8.00 per hour is the minimum wage for most agricultural workers),
- members of a religious order,

+ workers being trained in certain educational, nonprofit, or religious organizations, and

+ outside salespecple.

Overtime MG.L Chapter 151, Sections 1A and 1B
Generally, emplayees who work more than 40 hours in any week must be paid overtime. Overtime pay is at least 1.5 x the regular rate
of pay for each hour worked over 40 hours in a week.

For some employees who pet paid the “service rate]' the overtime rate is 1.5 x the basic minimum wage, not the service rate.

Exception: Under state law, some jobs and workplaces are exempt from overtime. For a complete list of overtime exemptions, visit
www.mass gov/age/fairabor or callthe Arorney General's Fair Labor Division at (617) 727-3485.

Payment of Wages M.G.L Chapter 149, Section 148; 454 CMR. 27.02
The law says when, what, and how employees must be paid. An employee's pay {or wages) includes payment for all hours worked, including
tips, eamed vacation pay, promised holiday pay, and eamed commissions that are definitely determined, due and payable.

Hourly emplayees must be paid every week or every other week (bi-weekly). The deadline to pay s 6 or 7 days after the pay period ends,
depending on how many days an employee worked during one calendar week.

Employees who quit must be paid in full on the next regular payday or by the first Saturday after they quit (if there is no regular
payday). Employees who are fired or laid off must be paid in full on their last day of work.

Tips MG.L. Chapter 149, Section 152A; M.G.L. Chapter 151, Section 7
The hourly “service rate® applies to workers who provide services to customers and who make more than $20 amonth in tips.

The service rate is $3.75 per hour. The average hourly tips, plus the hourly service rate paid to the worker must add up to $11.00 {or
more).

Managers, supervisors and owners must never take any part of their employees” tips.

Tips and service charges listed on a bill must be given only to wait staff, service bartenders, or other service employees according to
the services provided by each employee.

Tip pooling is allowed only for wait staff, service bartenders, and other service employees.

Paystub Information M.G.L Chapter 149, Section 148
All employees must get a statement, at no cost, with their pay that says the name of the employer and employee, the date of payment
(month, day, and year), the number of hours worked during the pay periad, the hourly rate, and all deductions or increases made
during the pay period.

Pay Deductions M.G.L. Chapter 149, Section 148; 454 CMR. 27.05
An employer cannot deduct maney from an employee's pay unless the law allows it (such as state and federal income taxes), or the
employee asked for a deduction to be made for hisfher own benefit (such as to put maney aside in the emplayee's savings account).
An employer cannot take money from an emplayee's pay for the employer's ordinary business costs (for example: supplies, materials
or toals needed for the emplayee’s job). An employer who requires an employee to buy or rent a uniform must refund the actual costs
to the employee.

The law also puts limits an when and how much money an employer can take from an employee’s pay for housing and meals the
employer gives to the employee.

Sick Leave M.GL Chapter 149, Section 148C
Most employees have the right to eam 1 hour of sick leave for every 30 hours they wark, and they may earn and take up to 40 hours
of sick leave a year. Employees begin accruing sick time on their first day of work. Employees must have access to their sick leave 90
days after starting work.

Eligible employees may use their sick leave if they, their child, spouse, parent, or spouse’s parent is: sick, injured, or has a routine
medical appointment. They may also use sick leave for themselves or their child to address the effects of domestic violence.

Urless it is an emergency, employees must notify the employer before using sick leave.

Employees who miss more than 3 days in a row may need to provide their employer a doctor's note

Paid Sick Leave

Employers with 11 or more employees must provide paid sick leave. Emplayers with fewer than 11 employees must provide sick
leave; however, it does not need to be paid. Learn more about sick leave at: www.mass.gov/ogo/earnedsicktime.

Employers Must Not Discriminate M.GL. Chapter 149, Section 105A; MG.L. Chapter 1518, Section 4
Subject to certain limited exceptions, employers must not pay one employee less for deing the same or comparable work as another
employee of the opposite sex.
They must not discriminate in hiring, pay or other compensation, or other terms of employment based on a person's:

- Race or color - Sexual orientation or gender identity or expression
- Genetic information or disability
- Age

- Religion, national origin, or ancestry
- Sex (including pregnancy)
- Military service

Small Necessities Leave M.GL. Chapter 149, Section 52D
In some cases, employees have the right to take up to 24 hours unpaid leave every 12 months for their:

= child's school activities,

- child's doctor or dentist appointment, or

elderly relative’s dactar or dentist appointments, or other appointments.

Employees are eligible for this leave if the employer has at least 50 employees and the employee has

+ been employed for at least 12 months by the employer and

- worked at least 1,250 hours for the employer during the previous 12-month period.

Reporting Pay 454 CMR.27.04
Most emplayees must be paid for 3 hours at no less than minimum wage if she is scheduled to work 3 or more hours, and reparts to
work on time, and is nat given the expected hours of work.

Rights of Temporary Workers MGL. Chapter 149, Section 159C
To learn about rights of temporary workers and employees hired through staffing aencies, call: 617-626-6970 or o ta:
lolsd.

wwwnas.go

Rights of Domestic Workers M.G.L Chapter 149, Section 190
Tolearn about additional rights for workers who provide housekeeping, cleaning, childcare, cocking, home management, elder care,
or similar services in a household, go to wwwmass gowlago/DW.

Public Works and Public Construction Workers MGL Chapter 149, Section 26-27H
“Workers who work on public construction projects and certain other public work must be paid the prevailing wage, a minimum rate

Hours Worked 454 CMR. 27.02
Hours worked or *warking time" includes all time that an emplayee must be on duty at the emplayer's worksite or ather location, and
works before or after the normal shift to complete the work.

Meal Breaks MG.L Chapter 149, Sections 100 and 101
Most employees who work more than & hours must get a 30-minute meal break. During their meal brezk, employees must be free of all
duties and free to leave the workplace. If, at the request of the employer, an employee agrees to work or stay at the workplace during
the meal break, slhe must get paid for that time.

Payroll Records MG.L. Chapter 151, Section 15
Payroll records must include the employee's name, address, jobfoccupation, amount paid each pay period, and hours worked {each day
and week).

Employers must keep payroll records for 3 years. Employees have the right to see their own payroll records at reasonable times and
places.

Workplace Notice: State law requires all employers to post this notice at the workplace ina
location where it can easily be read. M.G.L. Chapter 151, Section 16; 454 C.M.R. 27.01(1)

Employees Under 18 - Child Labor

set by the Department of Labor Standards based on the type of work performed.

Domestic Violence Leave MG.L Chapter 149, Section 52F
Emplayees who are victims, or whose family members are victims, of domestic violence, sexual assaul, stalking or kidnapping have the
right to 15 days of leave for related needs, such as health care, counseling, and victims services; safe housing; care and custody of their
children; and legal help, protective orders, and going te court.

The leave can be paid or unpaid depending on the emplayer's policy. This law applies to emplayers with 50 or more

p

Employees Have the Right to Sue

Employees have the right to sue their employer for most violations of wage and hour laws.

Employees may sue as an individual or they may sue their employer as a group if they have similar complaints Employees who win
their case will receive back pay, triple damages, attorneys’ fees, and court costs.

Important! There are strict deadlines for starting a lawsuit. For most cases, the deadline is 3 years after the viclation.

Employers Must Not Retaliate MG.L. Chapter 149, Section 148A; M.GL. Chapter 151, Section 19

It is against the law for an employer to punish or discriminate against an employee for making a complaint or trying to enforce the

rights explained in this poster.

The laws explained in this poster apply to all workers, regardless of immigration status, including undocumented workers. If an

employer reports or threatens to report a worker to immigration autharities because the worker complained about a violation of
rights, the employer can be prosecuted andlor subject to civil penalties.

M.G.L. Chapter 149, Sections 56 -105

All employers in Massachusetts must follow state and federal laws for employees wha are under 18 (minors). These laws say when, where, and how long minors may work. They also say what kinds of work or tasks minors must NOT do.
‘Work Permits Required - Most workers under 18 must obtain a work permit. Employers must keep their minor workers® work permits on file at the worksite. To get a work permit, the minor must apply to the superintendent of the

school district where s/he lives or goes to school. To learn more about getting a werk permit, contact the Depar
Dangerous Jobs & Tasks Minors Must Not Do

of Labor at (617) 626-6975, or wwwmass.govidols.
Time & Schedule Restrictions for Minors

Age Must Not Age Must not work At any time:
16817 « Drive maost motor vehicles or forklifts + Handle, serve, or sell alcoholic beverages 16&17 At night, from 10 pm. to 6 am. (or past 10:15 if the - More than ¢ hours per day
+ Work ata job that requires that she have or use afirerm ~ + Work 30 or more feet off of the ground ;":‘“?’”_’;“np“mggfl"m::"moi“‘) 130 - More than 48 hours per week
- Use, clean or repsir certain kinds of power-driven ption: On non-school nights, may work until 1130 pm. - More than & days per week
achi or until midnight, if working at a restaurant or racetrack.
machines
14 815 At might, from 7 7 am. Exception: | 1 - Labor D work until 9 pm.
14815 - Cook (except on electric or gas grillsthat do nothave - Workin freezers or meat coolers night, from 7 pm.ta 7 am In summer (july =) may work untl 9 p.m.
N . o During the School Year:* ‘When school is not In session:
open flames), operate fryolators, rotisseries, NEICO + Perform any baking activities Dering school hours More than 8 hentrs on any day
brolers, or pressure cookers + Workin or near factories, constructon sites, i Mmm’d““;”m"mmy ey - More than 40 hours per weck
- Operate, dean or repair pawer-driven food sicers, manufacturing plants, mechanized workplaces, + More than 18 hours during any week + More than 6 days per week
grinders, choppers, , cutters, and mixers garages, tunnels, or other risky workplaces - Mare than 8 heurs on any weekend or holiday
Under 14 - Minors under 14 cannot work in Massachusetts in most “Exception: For school-approved career or experience-building jobs, students may be allowed to work during the school day, up to 22
cases. hours a week.

These are just some examples of tasks prohibited under both state and federal law. For a complete list of prohibited jobs for
‘minors, contact the Attorney General's Fair Labor Division: (617) 727-3465 - www.mass gov/aga/youthemployment. Or contact the
US. Department of Labor: (617) 624-6700 - wwwyouth.dolgor

(7) Contact the Attorney General's Fair Labor Division: (617) 727-3465 — www.mass.gov/ago/fairlabor

Adult Supervision Required After 8 p.m. - Aﬁﬂ' 8 p.m., all minors must be directly supeﬂ'lnd by an adult who
is located In the workplace and is Adult d for minors
wwrhlqalaldnlkormdtna area of an enclosed sh m:ﬂlluﬂlasnculhyfrumlp.m.untllth:
mall closes.

i
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D. Overtime/Compensatory Ti me

Payment for overtime shall be in accordance with the terms of the Fair Labor Standards Act of
1938, as amended. If an assignmengquires work in excess of forty hours per week, such
overtime work must be authorized in advance by the Department Head.

Non-exempt employees shall be paid one and ort®lf times their regular hourly rate for the
hours worked beyond forty in the work week vacation, personal, sick and holiday time are
included as hours worked. Compensatory time may be taken in lieu of overtime pay, at the
rate of time and onehalf, only by mutual agreement of both employee and supervisor prior to
overtime hours being worked. If such an agreement is madeompensatory time may be
accumulated to a maximum of 40 hours for fultime regular employees and a prerated
equivalent for part-time employees andcompensatory time should be taken within a
reasonable time of being earnedAn employee is eligible to be paid for any compensatory time
upon termination or retirement.

Supervisory, professional and managerial employees are exempt employees and are not
eligible for overtime pay. h recognition that the municipal workload oftenrequires an
employee toattend work-related activities outside their normal schedulecertain employees
may earn"comp time" even if they are not covered under the Fairdbor Standards Act. "Comp
O E i uhdebthese circumstances, igarnedat straight time, not at time and a halénd is
generally for work performed on days not usually scheduled for worlg weekends and

Ei 1 EAAUOh &I O ET O0AT AA8 0 hadisGadianbfite Todh AAOT OA
Administrator.

Earnings for Overtime and Compensatoryime are to be acknowledged on time sheets
indicating the date earned and the reason for the added time. Comp Time use must also be
acknowledged on time sheets.

E. Call Back Pay
Any regular, fulHtime employee called into work during nonscheduled hours shll be paid
hour for hour at one and onehalf times the employee's pay rate

F. Emergency Closing
In the event that employees may not be able to work due to an emergency closing of a
building, employees will not be required to make up the lost time.

G. Pay for Temporary Assignments

When an employee is temporarily assigned to a position with a higher pay for forty or more
consecutive work hours, he/shemay be granted a pay increaseot to exceed the rate of pay of
the higher position for the duration of the temporary assignment.

H. Payroll Period

Employees are paid on a biveekly basis. Direct deposit is available for your payroll check.

The Direct Deposit Enrollment Form can be found online or at the Treasurét | 1 1 AAOT 08 O 1
and is to be completed and siged by the employee to authorize this transaction to the

Al D1 TUAAS O Mhysidal payohdeiks SHalnst be given by the department head to
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anyone other than the person for whom they are written unless a request is made in writing
in advance by theperson to whom the check is payable. Paychecks shall not be distributed
prior to the date and hour authorized by the Treasurer unless for extenuating circumstances
and approval by the appointing authority. No payroll deductions other than legally required
deductions will be made from an employee's paycheck without the employee's written
approval.

I. Reimbursement s

This policyprovideO OEA 471 x1 1 Al ET 6 Depadtieni HeduOregArdirg Avidad E O A
employee expenses are reimbursableinder what circumstances and the procedures to

request suchreimbursement.

1) Allowed Reimbursable ExpensesGenerally, allowed reimbursable expenses are those
that employees must incur as result of completing their normally assigned duties and
responsibilities for the Town, including conferences, meetings and seminars, and shall
be conductedin the most reasonable, cosefficient manner possible.

a. Such expenses may include meeting refreshments, postage, copying, antieage,
conference registration fees, airplane ticketdood and beverages whilet
professional meetings, parking charges, tolls, valet services, customary tipesxi
charges, rental cars, internet connection fees or similar incidental expenses.

b. Reimbursements should be made only for charges reasonably needed the
conduct of Town business and not for the purpose of personal convenience.

c. Liquor is not a reimbursable expense under any circumstances.
2) Procedures to Request Reimbursement

a. An original itemized receipt, invoice or bill is required.

b. The invoice or receipt must state a minimum of the following:

1 The provider of the service or goods
9 Dates of service and / or invoice date
1 Itemized list of what was purchased
1 Itemized amount of what is owed

c. Itis recognized that in rare circumstances it may not always be geible to obtain
OOAE A OAAbilamdhORBIC8h) A OEAO AAOAR OEA OE
setting of the requested reimbursement will be considered.

d. Reimbursements which are not validated with a receipt will be paid only dleemed
reasonableby the Town Accountant, as peM.G.L. Ch. 41 Sec. 56

e. Ifitis not clear from the receipt / invoice documentation who actually paid thebill,
then additional documentation, such as a charge card statement, will bequired.

f. When a credit card payment is bieg reimbursed:

1 If the receipt displays the last 4 digits of the card used, then submit a legible
1 copy of the credit card showing the name and matching 4 digits;
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1 If the receipt does not display the credit card number, then submit a copy of
1 the credit card statement showing the charge to be reimbursed.

g. The Town can only reimburse the individual that can be proven to have actually
incurred the expense, i.e., the individual associated with the charge card used.

h. The Town cannot legally, and will not, reimburser pay sales tax. It carhowever,
pay meals and hotel/motel excise taxes.

i. Reimbursement requests shall be made via a timely submitted signed vouckerm
that contains:

Authorized signature (dept. head or majority of the related board)
Employeenumber to be paid

Invoice date, Invoice number and Due Date

Appropriate Accounts & Amounts to charge

Description field completed for each line item

= =4 48 -4 -4

J. Conference and seminar attendees are strongly encouraged to pay their fees in
advance in order to obtainany early registration discounts and to allow time to
EAOA OEA A1 0O PAEA AEOAAOI U OEA OEA 41 x16
k. Mileage reimbursement for use of private vehicles will be made at the current IRS
rate as posted by the Finance DirectorMileage shall be calculated from the
Al i T UAARGO T £&ZEAA 11 AAOCETIT O OEA AAOOET A
Ai b1 TUAARAGO PI AAA T &£ OAOCEAAT AA EO 110 OAEI
shall not be included in this mileage rate, but may be submittefdr reimbursement
according to the provisionsof this policy. A completed Towmmileage
reimbursement form shall be submitted as supporting documentation fothe miles
being reimbursed. This form can be found on th8hared Drive

Section 10:Repeal & Amendment

These policies may be altered, repealed, or amended at the
47T x1T 1 Ai ET EQOOOAOI 0§ whentlepdstileOET T DBOT OE
sixty (60) days written notice to employees of changes to any

olicy. ~ w4
p y o 7 =

Section 11:Severability

If any provision of this Policy shall conflict with any Federal or Statstatute or Wage and Hour
Law or regulation applicable to any position, or any other law, it shall be deemed modified by
the law or regulation. Each provision of this Policy shall beoostrued as separate to the end
that if any part of it shall be held invalid for any reason, the remainder shall continue in full
force and effect.
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Section 12: Receipt & Review Certification

l, , employee of the Town of Maynarddo

hereby cerify OEAO ) EAOA OAAAEOAA AT A OAOEAxAA OEA 4
accompanying materials, and | have been given the opportunity to ask questions and receive
clarification where necessary.By signing below, | explicitly acknowledge the expectationsf

OEA 471 xHdara8smerkt Bokcy, including Sexual Hasament, containecherein.

Signed Date

Return to Human Resources Coordinator

Date

Signed
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Appendix A: Health Insurance Rules and Regulations

Town of Maynard
Policies regarding eligibility for health insurance benefits
Adopted by the Town Administrator, January 1, 2018

The following rules and regulations are adopted by the Town of Maynard pursuant to
M.G.L. Chapter 32B, Section Bhd any other applicableprovision of the laws of the
Commonwealth of Massachusetts or the United States. The Maynard Board of Selectmen,
as the appropriate public authority, is the source of finahppeal within this municipal
jurisdiction for the rules contained herein and on behalf of the Town of Maynard and its
employees. In the event of a conflict between these rulesd regulations and any

applicable State or Federal law, the provisions of such law shall control. In the event of a
conflict between these rules and regulations and any collective bargaining agreement, the
provisions of the collective bargaining agreement shall control.

1. Qualification for Health Insurance:

A.

B.

Employees must be compensated by the Town of Maynard;

Employees must be regularly emjpyed by the town, and generally must work not
less than twenty (20) hours per week or 1,040 or more hours in a fiftpwo (52)
week year;

Although school employees have a variable work year, they are subject to the 1,040
or more hours provision, whether pread over fifty-two (52) weeks, or some lesser
variant, for example, a nine (9) month school year;

Teachers and all other public school employees shall be deemed to be employees
during the months of July and August; provided, however, that employee
contributions for health insurance for those two months are deducted from
compensation paid for services rendered during the previous school year;

Elected officials are eligible for group insurance, if they are compensated,
regardless of hours worked;

In the case of layoffs or reduction in personnel due to lack of work or budgetary
cutbacks, any employee rehired within one year of the date of separation shall be
considered as having uninterrupted service for the purposes of establishing benefit
costs upon rénire. An individual rehired following an absence longer than one year
will be treated as a newly hired employee subject to all the contributory
responsibilities existing for the current period of employment;

Temporary employees and intermittent police offcers, generally, do not qualify for
plan participation;
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2. Grant employees or employees of regional collaborations paid by third party
sources:

A. Grant employees and employees whose compensation is funded through payments
by third parties may be eligible forbenefits. Any grant or fee billing system, under
which insurance benefits are an eligible cost, must include sufficient funds to
reimburse the town for its share (employer portion) of insurance premiums on
behalf of participating employees, and the town mst be reimbursed in full for its
payment of these premiums, unless the Town otherwise expressly agrees to self
fund benefits for said employees in accepting said grant;

B. Supporting grant or contractual documentation must be placed on file at the office
of the Town Accountant;

C. Grant employees must meet the eligibility requirements stipulated above in
section 1 (one) in order to participate in the town's benefit plans.

3. COBRA qualifying subscribers:

A. COBRA, th€onsolidated Omnibus Budget Reconciliation Act 0B85, provides
temporary continuation of health insurance coverage for former employees.
Governed by Title X of federal lanas amended, COBRA defines and governs
continuation coverage requirements (including qualifying events that trigger
continuation coverage, notice requirements, premium payments, and eligibility)
of covered employees and other beneficiaries;

4. Retirees health insurance:

A. Retirees from the town, namely retired Maynard town or school employees
participating in the Maynard Retirement System or the Massachusetts Teachers
Retirement System, are generally eligible to participate in the town's health
insurance program.

B. Upon sepaation from town employment, an employee, who is otherwise eligible for
and has petitioned for retirement under Chapter 32, may elect to participate in a
town sponsored health plan program subject to the terms and underwriting
conditions of the town's current insurance providers. An employee must elect
coverage within 30 days of the date of separation. The eligible employee, who fails
to elect coverage within the prescribed period and fails to comply with the
AT TAEOEI T O OAO AU OE Aoviodrsyvilldo©dednediohfaie0 ET OO«
waived eligibility.

C. Aretiree may not add dependents to a plan if they were nenrolled dependents of
the employee at the time of retirement.

D. A town retiree or spouse who has a dependent who is not enrolled or eligible be
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enrolled in Medicare Part A at no cost shall not be required to transfer to a
Medicare extension plan if a transfer requires the retiree or spouse to continue the
existing family coverage for the dependent in a plan other than a Medicare
extension planoffered by the Town.

E. Employees who separate from service with the Town prior to retirement eligibility
may, upon accepting a pension from the Maynard Retirement System, enroll in a
Town of Maynard health insurance plan then in effect. A retiree exercisinigis
option must do so concurrently with acceptance of the first pension payment or he
or she cannot subsequently reestablish town benefits.

Retirees who have moved their retirement earnings into a different retirement
system are not eligible for healthinsurancefrom the Town of Maynard with the
exception of employees who become teachers in Maynard and transfer to the
- AOOAAEOOAOOO 4AAAEAOOGE 2AO0EOAI AT O 3UOOAI ¢

F. Aretiree, receiving health insurance benefits from the Town, who uenrolls from
the Town provided coverage, for any reason, subsequently loses eligibility to return
to the Town for health insurance coverage.

5. Medicare eligible retirees:

A. A retiree, spouse or dependent insured or eligible to be insured under M.G.L. c.
32B, if enrolled in Medicare Part A at no cost to the retiree, spouse, or dependent or
eligible for coverage under Medicare Part A at no cost to the retiree, spouse, or
dependent, will be required to transfer to a Medicare health benefits supplement
plan (Medicare extension plan) offered by the town.

B. The town shall pay any Medicare Part B penalffpnly) assessed by the federal
government on retirees, their spouses and dependents as a resultasfroliment in
Medicare Part B at the time of transfer into the Medicare health benefits
supplement plan;

C. The town may, from time to time, request from any retiree, a retiree's spouse or
dependents, proof certified by the federal government, of their eligility or
ineligibility for Medicare Part A and Part B coverage,;

D. If retirees do not submit the information required, they shall no longer be eligible
for their existing health coverage.

6. Spousal health insurance upon death of an employee:

A. Upon the death of an active employee or retiree, the surviving spouse may continue
the group coverage, including dependent coverage, until remarriage or death of
said surviving spouse, in accordance with M.G.L. Chapter 32B § 9B. The surviving
spouse must @y 100% of the premium to continue with coverage, said premiums
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are to be paid to the Town through automatic pension reduction or paid in advance
to the Town of Maynard. through its health benefits administration process.
Continuation of health coverage irthe case of divorce or separation.

B. Coverage of spouses and dependents following divorce or marital separation is
regulated by the provisions set forth in Section 9H of Chapter 32B and the court
ordered details of the divorce or separation. In the case afre-marriage, a former
spouse may still receive coverage but a separate plan is required. 100% of the cost
of a second plan is to be paid by the employee.

C. An employee may not elect different insurers for both the employee and his or
her spouse when only @e of the married individuals is a town employee. Should
both spouses be employees, they will be subject to duplicate coverage regulations
of the insurance providers, as well as state and federal statutes. In the event
statutory restrictions compel different coverage, the town will comply with the
appropriate statute and regulations.

7. Health care premium cost sharing:

A. Chapter 32B of the Massachusetts General laws governs the town's contribution to
the premium cost for indemnity-type health insurance plans.

1. The town has accepted MGL Chapter 32B, Section 7A, requiring the Town
to provide at least 50% of the premium cost. The Board &electmen
determines the actual contribution percentage of premium apportionment,
subject to certain bargaining requirements.

2. ThHA O1T x1 680 AOOOAT O POAI EOI AT 1 OOEAOOET 1
hereto.

3. For COBRA qualified plans, the employee or dependent pays the entire
premium plus a 2% administrative surcharge.

B. The Massachusetts Health Connector (Connector) mandates tleahployers offer
access to health insurance for individuals not otherwise insured. Although the
Connector offers an array of plans for uninsured individuals and families, the town
does not pay such insurance; in accordance with the 2006 Health Care Refdraw
however, the town does provide a Section 125 Plan. This plan allows ptax
withholdings, which may be used for Connector premiums, for employees who
regularly work at least 64 hours per month for the town, but who are otherwise
benefit ineligible as m@art-time employees.

8.  Supplemental insurance plan cost sharing:

A. Flexible Spending Account (FSA) is offered to benefit eligible employees of the
town. It is a pretax mechanism that allows employees to set aside a pre
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9.

10.

11.

12.

determined amount of money each year to gy for allowable medical expenses not
otherwise covered by the employee health insurance plans. This voluntary
election plan is payroll deducted. Contributions are limited to IRS allowable
amounts.

Waiver of coverage:

A. Once an employee waives his or height to the town's group insurance plans, the
employee will not be readmitted to the program until an open enrollment period,
except upon a qualifying event, and will be subject to the underwriting
requirements of the insurance provider.

B. A new employeewho fails to enroll in any of the town's health and/or life
insurance, or other general benefit plan options within 30 days of hire, is deemed
to have waived such right of participation until the next open enroliment period or
upon a qualifying event. Anyemployee choosing not to enroll will be asked to
acknowledge same by signing a waiver form.

Notice of termination of employment:
$ADAOCOI AT O (AAAGO OEAIT 11 O0OEAU OEA OOAAOOOA
termination of any employee or as soon agracticable. The Health Benefits
Administrator will determine health benefit or COBRA eligibility, as well as portability

for other benefit plans, prepare and provide appropriate notices in accordance with
law.

Changes in benefit guidelines:

These policiesmay be waived, suspended, or rescinded by the Town Administrator
provided, however, that the proposed waiver, suspension, or amendment, is allowable.

Public Authority:

These guidelines are promulgated as rules, pursuant to the authority vestéuthe
Town Administrator by Section 14 of Chapter 32B of the Massachusetts General Law
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Appendix
(Town of Maynard Health Insurance Rules and Regulations)

Health Insurance Premium Contributions

In accordance with MGL Chapter 32B, the Town kaccepted Chapter 32B, Section 7A and
9A which are local options enabling the town to pay more than 50% of the premium for
employees and retirees. The Town of Maynard currently contributes 75% of the premium

cost for all actie employee and retiree plans

1 Divorce or court ordered continuation plans- Employee or dependent pays
in accordance with Chapter 32B, Section 9H and in accordance with the court

order.
1 A surviving spouse pays 100% of the premium.

1 COBRA Qualified PlargsFormer employee orDependent Pays 100% + 2%
Administrative Fee.

1 Supplemental Plans (Dental/Eye Care, etc.) employee pays 100%.
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Appendix B : Break Time for Nursing Mothers

%l D1 TUAOO AOA OANOEOAA O DOI OEAA OOAAOIT AAI A
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bathroom, that is shielded from view and free from intrusion from coworkers and the

puAl EAh xEEAE | AU AA OOGAA AU Al AipiiTUAA O Ag@
The FLSA requirement of break time for nursing mothers to express breast milk does not

preempt State laws that provide greater protections to employees (for example, providing
compensated bre& time, providing break time for exempt employees, or providing break

OEI A AAUITA p UAAO AEOAO OEA AEEI A6O AEOOE(QS
Time and Location of Breaks

Employers are required to provide a reasonable amount of break time to express milk as
frequently as needed by tle nursing mother. The frequency of breaks needed to express
milk as well as the duration of each break will likely vary.

A bathroom, even if private, is not a permissible location under the Act. The location

provided must be functional as a space for expssing breast milk. If the space is not
AAAEAAOAA O1T OEA 1 O00OO0EIC i1 OEAOGBO OOAh EO i 0O
the statutory requirement. A space temporarily created or converted into a space for

expressing milk or made available when neegtl by the nursing mother is sufficient

provided that the space is shielded from view, and free from any intrusion from eaorkers

and the public.

Coverage and Compensation

/T1TU AiplTUAAO xET AOA 110 AgAipdO £EOI I OAAOQEI
pay requirements, are entitled to breaks to express milk. While employers are not required

under the FLSA to provide breaks to nursing mothers who are exempt from the
requirements of Section 7, they may be obligated to provedsuch breaks under State laws

Employers with fewer than 50 employees are not subject to the FLSA break time

requirement if compliance with the provision would impose an undue hardship. Whether

compliance would be an undue hardship is determined by looking at the difficulty or

expenseof compliance for a specific employer in comparison to the size, financial

OAOI OOAAOGh 1T AOOOAR AT A OOOOAOOOA T &# OEA AibIlIld
the covered employer, regardless of work site, are counted when determining whether this
exemption may apply.

Employers are not required under the FLSA to compensate nursing mothers for breaks

taken for the purpose of expressing milk. However, where employers already provide

compensated breaks, an employee who uses that break time to express nmikist be

compensated in the same way that other employees are compensated for break time. In
AAAEOEI T h OEA &,3!80 CAT AOAT OANOEOAI AT O OEAO
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from duty or else the time must be compensated as work time applies. See WHart Sheet
#22, Hours Worked under the FLSA.

FLSA Prohibitions on Retaliation

3AAOET T puvj AQqjoq T &£ OEA &, 3! OOAOAO OEAO EO E
any other manner discriminate against any employee because such employee has faeg

complaint or instituted or caused to be instituted any proceeding under or related to this

Act, or has testified or is about to testify in any such proceeding, or has served or is about to
OAOOGA 11 AT ETAOOOOU AT iil EOOAASBS

Employees are protected regartkss of whether the complaint is made orally or in writing.

Complaints made to the Wage and Hour Division are protected, and most courts have ruled

that internal complaints to an employer are also protected.

'TU AiPITUAA xEI EO OABOABRAOBEDADEGI ET ADRAB AQ
for instance, he or she has filed a complaint or cooperated in an investigation, may file a

retaliation complaint with the Wage and Hour Division or may file a private cause of action

seeking appropriate remedies inalding, but not limited to, employment, reinstatement,

lost wages and an additional equal amount as liquidated damages.

i
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Summary of Amendments

2017-09-21 Section 2 Scope of Policies (Police) Amended to comply w/MPD polices

Section 8 Benefits, Letter F. Holidays Amended to reflect MPD/MFD contracts
2018-01-01 Appendix A: Health Insurance Rules and Regulations New

Section 9 Compensation and Classification : Letter C. Fair Labor Standards Act Amended to reflect MPD/MFD unions
2018-02-12 Section 2 Scope of Policies (Fire) Amended to comply w/MFD policies

Section 7 Personnel Records, Letter A Personnel File Amended to reflect 18day rule

Section 7 Personnel Records, Letter C. Access to Personnel Records Amended to reflect two times per year
2018-03-15 Section 6 Conduct and Working Conditions , Letter C. Pregnant Workers Act New

Appendix B: Break Time for Nursing Mothers New

Section 5 Employment Practices, Letter B, Equal Pay Act New

Section 10 Repeal and Amendment Amended to allow for required statutes
2018-04-25 Section 5 Employment Practices, Letter L. Probationary Period Amended to add EIP for extensions

Section 6 Conduct and Working Conditions, Letter D. Drug and Alcohol Free Workplace | Amended to add marijuana
2019-03-19 Appendix A: Health Insurance Rules & Regulations, 4C Amended to clarify dependent eligibility

Appendix A: Health Insurance Rules & Regulations, 4E

Amendedto cover teachers
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